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Office of the Deputy Mayor for Health
and Human Services
www.dmhhs.dc.gov
Telephone: 202-727-7973

The mission of the Office of the Deputy Mayor for Health and
Human Services (DMHHS) is to support the Mayor in coordinating
a comprehensive system of benefits, goods, and services across
multiple agencies to ensure that children, youth, and adults with and
without disabilities can lead healthy, meaningful, and productive
lives.

Summary of Services
The Office provides leadership for policy and planning; government relations; and communication and
community relations for the agencies under its jurisdiction, including:

1. Child and Family Services Agency (CFSA)
2. Department of Behavioral Health (DBH)
3. Department on Disability Services (DDS)
4. Department of Health (DOH)
5. Department of Health Care Finance (DHCF)
6. Department of Human Services (DHS)
7. Department of Youth Rehabilitation Services (DYRS)
8. D.C. Office on Aging (DCOA)

The Office manages two special initiatives: Age-Friendly DC and the Interagency Council on 
Homelessness.



The agency’s FY 2018 proposed budget is presented in the following tables:

Table HG0-2

Table HG0-3



Table HG0-4

Program
 
Description

The
 
Office

 
of

 
the Deputy Mayor for Health and Human Services operates through the following 2

programs:

Human
 
Support

 
Services

 
–
 
supports

 
the

 
agency’s

 
mission

 
to

 
provide

 
oversight

 
and

 
support

 
for

 
all

citywide health and human services-related policies, activities, and initiatives under its jurisdiction.

• Developing
 

and
 

supporting
 

policies
 

and
 

programs to improve the delivery of services by
government

 
agencies

 
and

 
contracted

 
providers;

• Coordinating interagency activities and initiatives;
• Identifying

 
opportunities

 
for

 
reducing redundancies, leveraging resources, creating economies of

scale, and improving outcomes; and
• Ensuring compliance with local and federal mandates.

Agency
 
Management

 
–
 
provides

 
for

 
administrative

 
support

 
and

 
the

 
required

 
tools

 
to

 
achieve

 
operational

 and programmatic results. This program is standard for all agencies using performance-based budgeting.

Program Structure Change
The Office of the Deputy Mayor for Health and Human Services has no program structure changes in the
FY 2018 proposed budget.



Table HG0-5

FY 2018 Proposed Budget Changes
The Office of the Deputy Mayor for Health and Human Services’ (DMHHS) proposed FY 2018 gross
budget is $1,787,264, which represents a 22.1 percent decrease from its FY 2017 approved gross budget
of $2,295,172. The budget is comprised entirely of Local funds.

Current Services Funding Level
The Current Services Funding Level (CSFL) is a Local funds ONLY representation of the true cost of
operating District agencies, before consideration of policy decisions. The CSFL reflects changes from the
FY 2017 approved budget across multiple programs, and it estimates how much it would cost an agency
to continue its current programs and operations into the following fiscal year. The FY 2018 CSFL
adjustments to the FY 2017 Local funds budget are described in table 5 of this agency’s budget chapter.
Please see the CSFL Development section within Volume 1: Executive Summary for more information
regarding the methodology used and components that comprise the CSFL.

DMHHS’ FY 2018 CSFL budget is $2,300,387, which represents a $5,216, or 0.2 percent, increase 
over the FY 2017 approved Local funds budget of $2,295,172.

CSFL Assumptions
The FY 2018 CSFL calculated for DMHHS included adjustment entries that are not described in detail on
table 5. These adjustments include an increase of $7,236 in personal services to account for Fringe
Benefit costs based on trend and comparative analyses, and an increase of $2,780 in nonpersonal services
based on the Consumer Price Index factor of 2.5 percent. Additionally, a decrease of $4,800 for the Fixed
Costs Inflation Factor accounts for Telecommunication estimates.



Agency Budget Submission
Increase: The proposed nonpersonal services budget includes an increase of $92,629 in the Human
Support Services program to support anticipated contract and procurement activities.

Decrease: DMHHS’ budget proposal for nonpersonal services also includes a reduction of $20,445, to
align the Fixed Costs budget with Telecommunication estimates. Also in Local funds, a reduction of
$144,226 is proposed to realign personal services costs resulting from 1.0 FTE, including salary, step
increases and Fringe benefits, shifting from Continuing Full-Time to Term Full-Time status.

Mayor’s Proposed Budget
Transfer-In: DMHHS’ proposed budget increased by $144,753 and 1.0 FTE, to support the 
reassignment of the program manager for the Safer, Stronger DC Community Partnerships, from the 
Department of Youth Rehabilitation Services (DYRS).

District’s Proposed Budget
Transfer-Out: The proposed Local funds budget includes a net reduction of $585,832 as a result of the
reassignment of the Safer, Stronger DC Community Partnerships program to the Office of Neighborhood
Safety and Engagement (ONSE). This transfer represents $564,442 for salaries and Fringe Benefits for
6.0 FTEs and $21,390 for nonpersonal services.



Agency Performance Plan*
Office of the Deputy Mayor for Health and Human Services has the following strategic objectives for FY
2018:
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Performance Plan Endnotes

*For more information about the new structure and components of FY 2018 draft performance plans, please see the FY 2018 Proposed Budget and Financial Plan, 
Volume 1, Appendix E.

**"Create and maintain a highly efficient, transparent and responsive District government" is a new Strategic Objective this year required for all agencies.

***Key Performance Indicators that are new may not have historical data and may only have FY 2018 targets.


