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Office of the Deputy Mayor for Greater
Economic Opportunity
www.dmgeo.dc.gov
Telephone: 202-545-3071

The mission of the Office of the Deputy Mayor for Greater
Economic Opportunity (DMGEO) is to facilitate investment, job
creation, workforce development, and entrepreneurship in
underserved communities in the District of Columbia.

Summary of Services
While many neighborhoods across the city have experienced population and economic growth, other
neighborhoods, especially those east of the Anacostia River, have experienced the opposite: population
decrease, disinvestment, and lower median income than even ten years ago.

DMGEO will help the Mayor prioritize, tailor, and coordinate District economic development tools
along with various components of government, to spur growth and expand opportunity in District
neighborhoods.

In addition to managing and coordinating a cluster of agencies and functions, DMGEO will work
across agencies and operational clusters to:

• Develop and advocate for policies and programs to improve the economic opportunities of
overlooked communities;

• Engage residents, businesses, anchor institutions, and other community stakeholders in target
communities to improve understanding of needs and opportunities;

• Engage and develop anchor institutions and other local assets that will serve as local epicenters of
job growth, neighborhood amenities, and investment;

• Develop partnerships and initiatives that strengthen the District’s workforce development system;
• Develop and coordinate interagency initiatives; and
• Identify opportunities for streamlining and aligning programs for the benefit of target communities.



The agency’s FY 2018 proposed budget is presented in the following tables:
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Table EM0-4

Program Description
The Office of the Deputy Mayor for Greater Economic Opportunity operates through the following 2
programs:

Deputy Mayor for Greater Economic Opportunity – provides strategic oversight and direction to a set
of District government agencies and leverages District resources to address chronic inequality challenges
affecting residents in overlooked and underserved communities through workforce development, small
business development, and community revitalization efforts.

This program contains the following 3 activities:

• Deputy Mayor for Greater Economic Opportunity – coordinates District government entities and 
leverages District resources to address chronic inequality challenges affecting residents;



• Office of African-American Affairs – provides constituent services and information to the
African-American communities in the District of Columbia through programmatic activities and
outreach material; serves as a liaison between the Mayor, African-American communities, and
District government agencies; and briefs the Mayor and District government agencies about needs
and interests of the African-American residents of the District of Columbia; and

• Commission on Fathers, Men, and Boys – provides constituent services and information to the
District’s fathers, men, and boys community through programmatic activities and outreach
materials; serves as a liaison between the Mayor, fathers, men, and boys; and briefs the Mayor and
District government agencies about the needs and concerns of the fathers, men, and boys population
of the District of Columbia.

Workforce Investment Council – supports functions and responsibilities associated with the Workforce
Investment Council.

This program contains the following 2 activities:

• Workforce Investment – provides workforce education, training, and counseling services to 
promote job readiness; and

• Workforce Investment Council Board – provides administrative support to the Workforce
Investment Council Board, which oversees implementation of the District of Columbia’s Strategic
Five-Year Plan for Provision of Services under the Workforce Investment Act and provides advice
on the development, implementation, and continuous improvement of an integrated and effective
workforce investment system.

Program Structure Change
The Office of the Deputy Mayor for Greater Economic Opportunity has no program structure changes in 
the FY 2018 proposed budget.
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Table EM0-5

FY 2018 Proposed Budget Changes
The Office of the Deputy Mayor for Greater Economic Opportunity’s (DMGEO) proposed FY 2018 gross
budget is $3,713,801, which represents an 11.1 percent increase over its FY 2017 approved gross budget
of $3,341,304. The budget is comprised of $3,247,030 in Local funds and $466,771 in Intra-District
funds.

Current Services Funding Level
The Current Services Funding Level (CSFL) is a Local funds ONLY representation of the true cost of
operating District agencies, before consideration of policy decisions. The CSFL reflects changes from the
FY 2017 approved budget across multiple programs, and it estimates how much it would cost an agency
to continue its current programs and operations into the following fiscal year. The FY 2018 CSFL
adjustments to the FY 2017 Local funds budget are described in table 5 of this agency’s budget chapter.
Please see the CSFL Development section within Volume 1: Executive Summary for more information
regarding the methodology used and components that comprise the CSFL.

DMGEO’s FY 2018 CSFL budget is $2,946,655, which represents a $223, or less than 1.0 percent, 
increase over the FY 2017 approved recurring Local funds budget of $2,946,433.

CSFL Assumptions
The FY 2018 CSFL calculated for DMGEO included adjustment entries that are not described in detail on
table 5. These adjustments include a decrease of $2,635 in personal services to account for Fringe Benefit
costs based on trend and comparative analyses, and an increase of $2,857 in nonpersonal services based
on the Consumer Price Index factor of 2.5 percent.

Agency Budget Submission
Increase: In Local funds, the budget reflects a net increase of $19,822 across multiple programs in
personal services to support adjustments to salary and Fringe Benefits.

In Intra-District funds, DMGEO’s proposed budget includes a net personal services increase of $71,900 
across multiple programs to support salary and Fringe Benefits adjustments within the agency.

Decrease: DMGEO’s proposed Local funds budget reflects a net reduction of $19,822 to align the 
nonpersonal services budget with operational spending goals. This adjustment includes a reduction in 
supply costs of $37,695 in the Workforce Investment program, partially offset by an increase of $17,873 
in the Deputy Mayor for Greater Economic Opportunity program. This net adjustment offsets the increase 
in personal services costs.



Mayor’s Proposed Budget
Enhance: In Local funds, the agency proposes an increase of $1,300,686 and 8.0 FTEs, which includes:
$949,999 and 5.0 FTEs to extend support for the Local Business Utilization (LBU) pilot program that
began in 2017; and $350,686 and 3.0 FTEs to provide critical support to the agency’s programs and
initiatives. Additionally, an increase of $119,340 and 1.0 FTE supports contract and grant management
services for the Workforce Investment Council program.

District’s Proposed Budget
Reduce: DMGEO’s proposed Local funds budget is decreased by $388,664 in the Workforce Investment
program to reflect programmatic cost savings for the capacity study for the Local Business Utilization
(LBU) pilot program. In addition, the proposed Local funds budget reflects a net personal services
reduction of $730,989 and 7.0 FTEs. This adjustment represents the elimination of the LBU pilot program
and savings from the reduction of FTEs.



Agency Performance Plan*
Deputy Mayor for Greater Economic Opportunity (DMGEO) has the following strategic objectives for
FY 2018:

     
    

     
considered during the fiscal year



(Continued on next page)



Performance Plan Endnotes

*For more information about the new structure and components of FY 2018 draft performance plans, please see the FY 2018 Proposed Budget and Financial Plan,
Volume 1,Appendix E.

**"Create and maintain a highly efficient, transparent and responsive District government" is a new Strategic Objective this year required for all agencies.

***Key Performance Indicators that are new may not have historical data and may only have FY 2018 targets.


