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Note: Prior year actuals are not reported for the District of Columbia Retirement Board because the agency does not use the District's financial system for its actual
transactions.

The mission of the District of Columbia Retirement Board (DCRB)
is to invest prudently the assets of the police officers, firefighters,
and teachers of the District of Columbia, while providing those
employees with retirement services.

Summary of Services
DCRB is an independent agency that has exclusive authority and discretion to administer the District’s
retirement funds for teachers, police officers, and firefighters (hereinafter referred to as the “Fund”)
pursuant to Section 1-711(a) of the District of Columbia Official Code. In 2005, the responsibility of
administering the teachers’, police officers’ and firefighters’ retirement programs was transferred to
DCRB.

The federal government assumed the District’s unfunded liability for the retirement plans of teachers,
police officers, firefighters, and judges under provisions of the National Capital Revitalization and
Self-Government Improvement Act of 1997. Under this law, the federal government pays the retirement
benefits and death benefits, and a share of disability payments, for members for years of service earned up
to the freeze date of June 30, 1997. The District of Columbia government is responsible for all
subsequently earned benefits for the members of the retirement plans.

The DCRB Board of Trustees is comprised of 12 voting trustees: 3 appointed by the Mayor, 3
appointed by the District Council, and 6 elected by employee participation groups. In addition, the
District’s Treasurer serves on the Board as an ex-officio member, representing the District’s Chief
Financial Officer.

The agency’s FY 2017 proposed budget is presented in the following tables:
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Program Description
The District of Columbia Retirement Board (DCRB) operates through the following program:

DCRB Agency Management – provides administrative support and the required tools to
achieve operational and programmatic results.

This program contains the following 8 activities:
• Executive – provides executive direction for all activities to achieve the mission of the

agency. Executive activity expenses are paid from two sources: (1) earnings derived from the Fund;
and (2) reimbursements from the United States Department of the Treasury (Treasury) for services
provided by DCRB for programs for which the federal government is responsible;

• Investments – manages all activities and resources dedicated to the investment of the assets of the
Fund. Investment activity expenses are paid from the earnings derived from the Fund;

• Board of Trustees – determines the overall investment strategy for the Fund and monitors staff
implementation of the strategy. The Board of Trustees’ activity expenses are paid from the earnings
derived from the Fund;

• General Counsel – provides legal support to the agency. General Counsel activity expenses are paid
from the earnings derived from the Fund;



• Benefits – provides administrative services for members and timely and accurate payment
of benefits to retirees and survivors. Benefits activity expenses are paid from two sources: (1)
earnings derived from the Fund; and (2) reimbursements from the Treasury for services provided
by DCRB for programs for which the federal government is responsible;

• Operations – provide operational and accounting support. Operations activity expenses are paid
from two sources: (1) earnings derived from the Fund; and (2) reimbursements from the Treasury
for services provided by DCRB for programs for which the federal government is responsible;

• Information Technology provides technology systems support to achieve programmatic results.
Information Technology activity expenses are paid from the earnings derived from the Fund; and

• Projects – manages the special projects undertaken by the agency. Projects activity expenses are
paid from the earnings derived from the fund.

Program Structure Change
The District of Columbia Retirement Board has no program structure changes in the FY 2017 proposed
budget.

FY 2017 Proposed Budget Changes
The District of Columbia Retirement Board’s (DCRB) proposed FY 2017 gross budget is $39,095,618,
which represents a 21.0 percent increase over its FY 2016 approved gross budget of $32,301,624. The
budget is comprised entirely of Enterprise and Other Funds.
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Increase: The proposed budget includes an increase of $5,714,300, to support the following: $5,393,500
for professional services fees associated with the Pension Information Management System (PIMS) and
the Data Quality Assurance project for the eventual hosting and maintenance of members’ information;
$200,000 to cover DCRB’s share of the maintenance expenses for the U.S. Department of Treasury's
STAR (System to Administer Retirements); and $120,800 to support IT software and hardware costs for
new system implementations. PIMS is a multi-year project that will require collaboration with other
District agencies and other stakeholders and will enable DCRB to provide a full range of retirement
services for members including benefit statements, benefit estimates, member self-service, and pension
payments. Additionally, personal services costs increased by $1,120,524 to cover projected salaries and
Fringe Benefits for 7.0 new Full-Time Equivalents (FTEs) in the Agency Management program, of
which, 4.0 FTEs will support the retirement modernization project, 2.0 FTEs will support member
services, and 1.0 FTE will support legal services. Lastly, the increase of $1,100 is to support additional
Telecommunication fixed costs.

Decrease: The proposed budget includes decreases of: $4,930 in Supplies and Materials due to the
removal of duplicate publications and subscriptions; $18,000 in Security Services to align costs with
actual expenses; and $19,000 in Overtime costs as a result of staff hires in the Benefits department,
thereby reducing the need for overtime.

Mayor’s Proposed Budget
No Change: The District of Columbia Retirement Board’s budget proposal reflects no change from the
agency’s budget submission to the Mayor’s proposed budget.

District’s Proposed Budget
No Change: The District of Columbia Retirement Board’s budget proposal reflects no change from the 
Mayor’s proposed budget to the District’s proposed budget.

Agency Budget Submission


	Blank Page



