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Public Employee Relations Board
www.perb.dc.gov
Telephone: 202-727-1822

The District of Columbia Public Employee Relations Board (hereafter,
“PERB”) is an impartial, quasi-judicial, independent agency
empowered with the exclusive jurisdiction to resolve
labor-management disputes between agencies of the District
government, labor organizations representing employees of the various
District government agencies, and employees covered by the
Comprehensive Merit Personnel Act.

Summary of Services
PERB determines appropriate compensation and non-compensation bargaining units; certifies, decertifies,
amends, clarifies, and modifies labor organizations as exclusive bargaining representatives; facilitates and
reviews election procedures and results concerning the selection of labor organizations as the exclusive
bargaining representative; investigates and adjudicates unfair labor practices and standards of conduct
complaints; reviews appeals of grievance arbitration awards; determines impasse status of collective
bargaining between District government agencies and District government employee unions; facilitates
impasse arbitration bargaining between District government agencies and District government employee
unions; determines negotiability of proposals submitted during collective bargaining contract negotiations
between District government agencies and District government employee unions; mediates disputes submitted
to PERB; issues subpoenas and conducts hearings; conducts labor relations training; and adopts rules and
regulations for conducting PERB business.
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The agency’s FY 2025 proposed budget is presented in the following tables:

Table CG0-2

7.4

Table CG0-3
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Table CG0-4

Program Description
The Public Employee Relations Board operates through the following 2 programs:

Adjudication – provides assistance in resolving labor-management disputes between the District government
and labor organizations representing employees of various District agencies.

This program contains the following activity:

• Mediation Services – includes dispute resolution services provided by the Board to reach a final
decision for disputes arising between the District government, labor organizations, and employees. It
encompasses the processes where the Board is neutral (i.e. mediator, hearing officer, and final
adjudicator) and processes where the Board is an interested party (i.e. filing petitions to enforce orders
and responding to appeals before the District's courts).

Agency Management – provides for administrative support and the required tools to achieve operational and
programmatic results. This program is standard for all agencies using performance-based budgeting.
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Program Structure Change
The Public Employee Relations Board has no program structure changes in the FY 2025 proposed budget.

Table CG0-5

Table CG0-6

Mayor’s Proposed Budget
Decrease: PERB's proposed budget includes a decrease of $7,826 across multiple programs to align the
budget with projected personnel services costs.

Reduce: The proposed Local funds budget includes a decrease of $8,230 in the Agency Management
rogram to realize savings in projected Telecommunications costs.




