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The District of Columbia Public Employee Relations Board
(hereafter, “PERB”) is an impartial, quasi-judicial, independent
agency empowered with the exclusive jurisdiction to resolve
labor-management disputes between agencies of the District
government, labor organizations representing employees of the
various District government agencies, and employees covered by the
Comprehensive Merit Personnel Act.

Summary of Services
PERB determines appropriate compensation and non-compensation bargaining units; certifies, decertifies,
amends, clarifies, and modifies labor organizations as exclusive bargaining representatives; facilitates and
reviews election procedures and results concerning the selection of labor organizations as the exclusive
bargaining representative; investigates and adjudicates unfair labor practices and standards of conduct
complaints; reviews appeals of grievance arbitration awards; determines impasse status of collective
bargaining between District government agencies and District government employee unions; facilitates
impasse arbitration bargaining between District government agencies and District government employee
unions; determines negotiability of proposals submitted during collective bargaining contract negotiations
between District government agencies and District government employee unions; mediates disputes
submitted to PERB; issues subpoenas and conducts hearings; and adopts rules and regulations for
conducting PERB business.

The agency’s FY 2018 proposed budget is presented in the following tables:



Table CG0-2

Table CG0-3



Table CG0-4

Program Description
The Public Employee Relations Board operates through the following 2 programs:

Adjudication – provides assistance in resolving labor-management disputes between the District 
government and labor organizations representing employees of various District agencies.

This program contains the following 2 activities:

• Legal Support – provides assistance in resolving labor-management disputes between the District 
government and labor organizations representing employees of various District agencies; and

• Court Appeals – defends appeals filed by an aggrieved party. Also, if the Board’s order is reversed
by the District of Columbia Superior Court, the Board may file an appeal with the District of 
Columbia Court of Appeals. Seeks enforcement of the Board’s orders.

• Public Employee Relations Board– through Board meetings, provides final resolution of
labor-management disputes between the District government and labor organizations representing 
employees of various District agencies.



Agency Management – provides for administrative support and the required tools to achieve operational 
and programmatic results. This program is standard for all agencies using performance-based budgeting.

Program Structure Change
The Public Employee Relations Board has no program structure changes in the FY 2018 proposed budget.

Table CG0-5

FY 2018 Proposed Budget Changes
The Public Employee Relations Board's (PERB) proposed FY 2018 gross budget is $1,439,951, which
represents a 9.3 percent increase over its FY 2017 approved gross budget of $1,317,934. The budget is
comprised entirely of Local funds.

Current Services Funding Level
The Current Services Funding Level (CSFL) is a Local funds ONLY representation of the true cost of
operating District agencies, before consideration of policy decisions. The CSFL reflects changes from the
FY 2017 approved budget across multiple programs, and it estimates how much it would cost an agency
to continue its current programs and operations into the following fiscal year. The FY 2018 CSFL
adjustments to the FY 2017 Local funds budget are described in table 5 of this agency's budget chapter.
Please see the CSFL Development section within Volume 1: Executive Summary for more information
regarding the methodology used and components that comprise the CSFL.

PERB’s FY 2018 CSFL budget is $1,324,665, which represents a $6,731, or less than 1.0 percent, 
increase over the FY 2017 approved Local funds budget of $1,317,934.



CSFL Assumptions
The FY 2018 CSFL calculated for PERB included adjustment entries that are not described in detail on
table 5. These adjustments include a increase of $2,135 in personal services to account for Fringe Benefit
costs based on trend and comparative analyses, and an increase of $4,303 in nonpersonal services based
on the Consumer Price Index factor of 2.5 percent.

CSFL funding for PERB also includes an increase of $293 for the Fixed Costs Inflation Factor to 
account for fixed costs estimates for telecommunications services.

Agency Budget Submission
Increase: PERB’s FY 2018 proposed budget reflects a net increase of $37,997 and 1.0 Full-Time
Equivalent (FTE) position to align funding with projected salaries and Fringe Benefits costs.

Decrease: The proposed budget includes a net decrease of $37,997 in nonpersonal services, primarily in 
the Adjudication program, to offset the projected increase in personal services.

Mayor’s Proposed Budget
Enhance: The Public Employee Relations Board proposes an increase of $26,069 in nonpersonal
services, to support the Office of the Chief Technology Officer assessment of costs associated with the
agency's case management system, and support other agency contracted services.

District’s Proposed Budget
Enhance: PERB’s proposed budget includes a one-time increase of $36,959 in Contractual Services to
support the agency’s website upgrades. The proposal also includes $36,658 to support the agency’s
website maintenance and "Second Tuesdays" training program, and a net increase of $34,378 in
professional services, which includes: a reallocation of $18,778 from personal services to support the
agency's use of external counsel and $15,600 to support the Board members' annual stipend increase.

Reduce: PERB's proposed budget includes the reallocation of $18,778 from personal services to 
nonpersonal services to support the cost of external counsel.



Agency Performance Plan
Public Employee Relations Board (PERB) has the following strategic objectives for FY 2018:







Performance Plan Endnotes

*For more information about the new structure and components of FY 2018 draft performance plans, please see the FY 2018 Proposed Budget and Financial Plan,
Volume 1,Appendix E.

**"Create and maintain a highly efficient, transparent and responsive District government" is a new Strategic Objective this year required for all agencies.

***Key Performance Indicators that are new may not have historical data and may only have FY 2018 targets.


