
FY 2025 Proposed Budget and Financial Plan -  Submission to the Council of the District of Columbia Employees' Compensation Fund
A-49

(BG0)

Employees’ Compensation Fund
www.orm.dc.gov
Telephone: 202-727-8600

The mission of the Employees’ Compensation Fund is to provide fiscal
resources to administer the Public Sector Workers’ Compensation
program for District of Columbia government employees and to pay
the required claims costs of eligible claimants, pursuant to applicable
District laws.

The agency's FY 2025 proposed budget is presented in the following chart and tables:

Table BG0-2

43.7



Employees' Compensation Fund FY 2025 Proposed Budget and Financial Plan -  Submission to the Council of the District of Columbia
A-50

Table BG0-3

Table BG0-4



FY 2025 Proposed Budget and Financial Plan -  Submission to the Council of the District of Columbia Employees' Compensation Fund
A-51

Table BG0-4

Program Description
The Employees’ Compensation Fund operates through the following 2 programs:

Disability Compensation Fund – is established by the District of Columbia Merit Personnel Act (D.C. Law
2-139, as amended). Payments are made to District employees, with eligible and verified claims, as
compensation for lost wages, medical services related to workplace injuries, and return-to-work services such
as vocational rehabilitation. In FY 2004, the administration of the Fund was transferred to the D.C. Office of
Risk Management.

Program Structure Change
The Employees’ Compensation Fund has no program structure changes in the FY 2025 proposed budget.
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Mayor's Proposed Budget
Increase: The proposed budget includes a net increase of $250,263 to support nonpersonnel services across
multiple programs, primarily in professional service fees.

Decrease: The proposed budget is reduced by $1,748,377 and 2.0 Full-Time Equivalents to reflect cost
savings in projected salary and Fringe Benefits costs.
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