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(AK0)

Office of Labor Relations and Collective
Bargaining

Telephone: 202-724-4953

The mission of the Office of Labor Relations and Collective
Bargaining (OLRCB) is to effectively represent the District as the
principal management advocate in the administration of a
comprehensive labor management program.

Summary of Services
The Office of Labor Relations and Collective Bargaining (OLRCB) provides oversight and support,
representing management in the Public Employee Relations Board in representation matters, unit
determinations, unfair labor practices, negotiability appeals, arbitration appeals, and impasse proceedings;
representing the Mayor and District departments, offices, and agencies in collective bargaining over term
working conditions and compensation agreements, bargaining over the impact and effects of changes in
conditions of employment, and developing and presenting cases before third party neutrals in mediation and
arbitration proceedings; representing the Mayor on joint labor management committees and work groups,
advising the Mayor and District departments, offices, and agencies concerning all aspects of labor relations,
training labor liaisons, managers, supervisors, and management officials, concerning their rights and
obligations under the Comprehensive Merit Personnel Act and applicable labor law, policies and procedures;
and developing, implementing and administering citywide labor initiatives.
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The agency’s FY 2025 proposed budget is presented in the following tables:
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The Office of Labor Relations and Collective Bargaining operates through the following division:

– provides support to the City Administrator and
District agencies in the areas of negotiations, litigation, and training sessions, and manages the District’s labor
roundtables.

These duties include but are not limited to:

• - responsible for negotiating collective bargaining
agreements, the process by which wages, benefits, and other terms and conditions of employment for
organized employees are established; training management representatives on the provisions of each
collective bargaining agreement applicable to their agency; conducting “impact and effects” bargaining
necessitated by new policies, programs and initiatives or changes to existing policies, programs and
initiatives; and responding to requests from management for advice and counsel on planned
management action, prior to decision making and implementation;

• - responsible for all the District’s Collective Bargaining Agreements that provide for binding
grievance arbitration. While there is an individual grievance right under the law in the District for public
employees, the right to binding arbitration of grievances is solely contractual and exists only through
agreement between a union and the government. Binding arbitration of negotiation impasses is a
statutory right under the Comprehensive Merit Personnel Act (CMPA). The CMPA replaces traditional
tools of labor conflict (strikes, lockouts, etc.) with binding arbitration to resolve bargaining impasse; and
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The Office of Labor Relations and Collective Bargaining has no division structure changes in the FY 2025
proposed budget.

• - provides for administrative support and the required tools to
achieve operational and programmatic results.
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The OLRCB's budget proposal reflects a net decrease of $8,102 to align the budget with projected
salary and Fringe Benefits costs.

The proposed budget includes an increase of $365,477 and 3.0 Full-Time Equivalents (FTEs)
positions to support the agency's policy, negotiation, and litigation initiatives.

OLRCB's proposed budget includes a reduction of $13,875 to recognize cost savings in Supplies.






