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The Government Finance Officers Association of the United States and Canada (GFOA) presented a Distinguished
Budget Presentation Award to District of Columbia Government, District of Columbia, for its annual budget for the
fiscal year beginning October 1, 2018. In order to receive this award, a governmental unit must publish a budget
document that meets program criteria as a policy document, as an operations guide, as a financial plan, and as a
communications device. This award is the eighteenth in the history of the District of Columbia.

This award is valid for a period of one year only. We believe our current budget continues to conform to
program requirements, and we are submitting it to GFOA to determine its eligibility for another award.
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MURIEL BOWSER
MAYOR

July 22, 2019

The Honorable Donald J. Trump
President of the United States
The White House

1600 Pennsylvania Avenue, NW
Washington, DC 20500

Dear President Trump:

On behalf of the residents of thP ﬂEriR&ttUlGﬂ&aQQerased to transmit the District of
Columbia Fiscal Year 2020 Budget and Financial Plan, 4 Fair Shot. The budget before you
reflects the ideas and priorities of Washingtonians and delivers on my commitment of a fair shot
for every District resident. From investing $116 million in the Housing Production Trust Fund—
the highest commitment ever made to the Fund—to continued robust investments in our public
schools, vulnerable communities, and infrastructure, this budget continues to move Washington,
DC forward. The FY 2020 budget also maintains critical investments to build a safer, stronger
DC and to ensure our residents have access to job training programs that will put them on
pathways to the middle class. The budget also makes good on our commitments to provide
significant funding for the Washington Metropolitan Area Transit Authority, a priority for
federal workers, employees in Washington who live outside our boundaries, and visitors alike.

Our finances are the envy of cities across the country, and this budget reflects our growing
population of 702,000 residents, along with the benefits, needs, and stresses such growth entails.
In a city as prosperous as ours, it is imperative that we make all the critical investments in our
Fiscal Year 2020 Budget and Financial Plan to ensure that residents in all eight wards can have a
fair shot.

Sincgyely,

Murfel Botvser
Maypr






COUNCIL OF THE DISTRICT OF COLUMBIA
THE JOHN A. WILSON BUILDING
1350 PENNSYLVANIA AVENUE, N.W.
WASHINGTON. D.C. 20004

July 17,2019

The Honorable Nancy Pelosi
Speaker of the House

U.S. House of Representatives
Room H-204

United States Capitol
Washington, D.C. 20515

The Honorable Michael R. Pence
President of the Senate

United States Senate

Room S-212

United States Capitol
Washington, DC 20516

Re: Fiscal Year 2020 Loiglﬁpdﬁé\&a]&zg}gnemo

Dear Madam Speaker and Mr. President:

On behalf of the government and residents of the District of Columbia, I submit to you
D.C. Act 23-78, the Fiscal Year 2020 Local Budget Act of 2019. in accordance with section 446
and section 602(c) of the District of Columbia Self-Government and Governmental Reorganization
Act, P.L.93-198, as amended. The authority for this transmittal rests within the Local Budget
Autonomy Amendment Act of 2012 (D.C. Law 19-321), upheld in Council of the District of
Columbia, et al. v. Jeffery S. DeWitt (Case No. 2014 CA 2371 B, DC Superior Court; March 18,
2016).

The fiscal year 2020 budget is the District’s twenty-fourth consecutive balanced budget
and the fourth to be adopted under local budget autonomy. It consists of two bills: one dedicated
to federal funding submitted separately as a budget request act, and another dedicated to local
funding, transmitted through the regular process for District legislation. It is the latter of these that
[ hereby submit to you.

The District’s fiscal year 2020 budget promotes the health, safety, and well-being of all
residents. With this budget, the District continues to provide robust education and career training,
expand housing opportunities, strengthen the social safety net, and improve transportation and
infrastructure. In fiscal year 2020, the District increases its investments in producing, preserving,
and protecting affordable housing by $193 million. The District also provides new resources that
include $79 million for K-12 public education; $40 million in supports and services for individuals



and families experiencing homelessness; $25 million for expanding renewable energy and energy
efficiency standards and practices; $24 million for improving E-911 emergency response services;
and $11 million for early childhood services and supports. Further, the District will begin to offer
paid family and medical leave benefits to eligible private sector workers in July 2020.

The District ushers in several tax reforms in fiscal year 2020 that will enable inclusive
growth and shared prosperity. The District expands eligibility for its existing housing tax credit
for low and moderate-income residents who have difficulty affording their rent or property tax
payments. It also creates two new tax credits, one that lowers the costs of building workforce
housing and a second that helps families pay for childcare.

The District’s budget prioritizes principles of responsible budgeting, fiscal sustainability,
and efficient use of public resources. Indeed, our fiscal position has become the envy of other
states, counties, and cities. Both our pension and OPEB funds are fully funded, using conservative
actuarial assumptions. At the conclusion of this fiscal year, our reserves (“rainy day fund”) will be
equal to 60 days operating costs — a Government Finance Officers Association (GFOA) best
practice. We have established a system for multi-year capital planning to bring all capital assets to
a state of good repair by fiscal year 2028; no other jurisdiction has this. Our independent Chief
Financial Officer is developing resiliency strategies that include recession planning and
cybersecurity analysis. The District continues to grow in population and jobs, and is diversifying
our economy; as a result, revenues to support the budget are growing on average more than 3%
annually. This fiscal strength has resulted in ratings for our general obligation bonds being

upgraded by all three rating agenfds) hcR@d uae ibDehaps.
As always, I appreciate your continued support of the District’s efforts to provide quality

services and support to our residents, visitors, and businesses. I also thank you for your support of
home rule and self-representation for District residents.

Singegely,
[ &
[ Wirolet—
1l Mendelson
Chairman
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How to Read the FY 2020 Approved
Budget and Financial Plan

The District of Columbia’s FY 2020 Approved Budget and
Financial Plan is a communication tool that presents and explains
policy priorities, agency operations, including programmatic/
organizational structures, and performance measures in the context
of the Financial Plan, which shows the District’s sources of revenue
and planned expenditures. The Budget and Financial Plan includes
forecasts of economic and financial conditions, current and planned
long-term debt financing, policy decisions, and other important
financial information for the District’s government, all of which are
essential elements for accurate financial reporting and sound
management of public resources.

This chapter, How to Read the Budget and Financial Plan, is a guide for understanding the sections of this
budget volume that define the budget priorities for the District. These sections are consistent with the National
Advisory Council on State and Local Budgeting’s recommended budget practices, which call for a
presentation of information to provide readers with a guide to government programs and organizational
structure. Additionally, these sections are consistent with the standards of the Government Finance Officers
Association for the Distinguished Budget Presentation Award.

The FY 2020 Budget and Financial Plan is presented in six volumes summarized as follows:

Executive Summary (Volume 1) — provides a high-level summary of the budget and financial information,
including sections describing new initiatives within the District’s proposed budget, the transmittal letter from
the Mayor, the District’s five-year financial plan, detailed information on the District’s projected revenues and
expenditures, and summary information about the Capital Improvements Plan. In addition, this volume
includes information about the District’s budgetary and financial management policies, a glossary of budget
terms, budget summary tables by agency and fund type, and the Budget Act legislation that serves as the basis
for the District’s federal appropriations act.

Agency Budget Chapters (Volumes 2, 3, and 4) — describe, by appropriation title, the operating budgets for
each of the District’s agencies. Appropriation titles categorize the general areas of services provided by the
District on behalf of its citizens and are listed in the table of contents. Examples are: Economic Development
and Regulation, Public Safety and Justice, and Human Support Services.

How to Read the FY 2020 Approved Budget and Financial Plan — Congressional Submission
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Capital Improvements Plan (Including Highway Trust Fund) (Volume 5) — describes the District’s
proposed six-year Capital Improvements Plan for all of the District's agencies. The Highway Trust Fund
describes the District’s proposed FY 2020 to FY 2025 planned transportation projects including federal

highway grants.

Operating Appendices (Volume 6) — includes detailed supporting tables displaying the proposed
expenditures and full-time equivalents in the operating budgets that are described in Volumes 2, 3, and 4.
Please note: This volume is available exclusively on the Government of the District of Columbia website at
https://cfo.dc.gov/.

Detailed information on the chapter contents of each volume include:

Volume 1: Executive Summary
Includes the following sections:

Introduction: FY 2020 Approved Budget and Financial Plan

This chapter is a narrative and graphic summary of the proposed budget and financial plan. It describes the
overall proposed budget, including the sources and uses of public funds, and compares the prior year’s
approved budget to the current one. The chapter also explains the budget development process and budget
formulation calendar for FY 2020.

Financial Plan

The Financial Plan summarizes actual and planned revenues and expenditures from FY 2017 through
FY 2023. This chapter includes financing sources, uses, and the assumptions used to derive the District’s
short-term and long-term economic outlook.

Revenue

This chapter shows current revenue projections for each revenue type as certified by the Office of the Chief
Financial Officer. It also details the District’s revenue sources, provides an overview of the District’s and the
regional economy and economic trends, and describes the revenue outlook for FY 2020 through FY 2023.

Operating Expenditures

This chapter describes the District's recent Local funds expenditures. It includes analysis of expenditures
between FY 2015 and FY 2018, both by agency and by expense category (e.g. personnel, supplies, and fixed
costs).

Capital Improvements Plan (CIP)
This chapter describes the overall CIP, including the sources and uses of capital funds.

Appendices
The last section of the Executive Summary includes explanations of items specific to the District's budget:

* The D.C. Comprehensive Financial Management Policy provides a framework for fiscal
decision-making by the District to ensure that financial resources are available to meet the present and
future needs of District citizens;

* The Basis of Budgeting and Accounting section describes the basis of budgeting and accounting,
enabling the readers to understand the presentation methods of the District's finances;

How to Read the FY 2020 Approved Budget and Financial Plan — Congressional Submission
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* The Fund Structure and Relationship to Budget Structure section relates the District’s fund structure
to its budget presentation;

* The Recurring Budget and Current Services Funding Level (CSFL) Development section describes
how these concepts were developed for the Local funds budget;

* The Agency Performance Plans section describes how the Office of the City Administrator evaluates
government agencies, services, and operations; contains details on major plan revisions or changes in the
assessment process; and directs readers to the agency plans, including performance measures, on the
District’s website;

» The Statistical Profile details some major statistics of District of Columbia.

* The Summary Tables detail the District's proposed operating budget by agency and fund type for both
budgeted dollars and position

* The Glossary of Budget Terms section describes unique budgeting, accounting, and District terms that
may not be known by the general reader;

* The Local Budget Act is the legislation that the District uses to enact the District's budget via local law,
and is transmitted to Congress in accordance with procedures for all District legislation; and

* The Federal Portion Budget Request Act is the legislation that conveys the District’s request for
federal payments, to be enacted into law by the United States Congress and the President through the
federal appropriations process.

Volumes 2, 3, and 4: Agency Budget Chapters - Part I, I1, and 111

These volumes include agency chapters that describe available resources, their uses, and the achieved and
anticipated outcomes as a result of these expenditures. Chapters in these volumes are grouped by
appropriation title, and each chapter contains the following sections, as applicable:

Header Information:

* Agency name and budget code;

*  Website address and telephone; and

* FY 2020 proposed operating budget table.

Introduction:
*  Agency Mission; and
*  Summary of Services.

Financial and Program Information:

*  Proposed Funding and Full-Time Equivalents by Source table;

*  Proposed Expenditure by Comptroller Source Group table;

*  Proposed Expenditure by Division/Program table;

»  Division/Program descriptions;

* FY 2020 Approved Budget Changes;

* FY 2019 Approved Budget to FY 2020 Approved Budget reconciliation table and
narrative; and

*  Agency Performance Plan

How to Read the FY 2020 Approved Budget and Financial Plan — Congressional Submission
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FY 2020 Approved Budget Changes

The FY 2020 Approved Budget Changes section within each agency chapter provides a comprehensive explanation
of the FY 2019 Approved Budget to FY 2020 Approved Budget, by Revenue Type table that appears in nearly every
chapter. This section includes major changes within the agency budget by program, fund, and full-time equivalents
(FTEs) from the initial request through the policy decisions made by the Mayor. The FY 2020 Approved Budget
Changes section uses the following terms to describe budgetary or programmatic changes:

Actions with an impact on services:

* Enhance: More funding to improve the quality or quantity of an existing service (e.g., funding to
support the new DMV service center in Georgetown).

* Create: New funding for new programs that previously didn’t exist (e.g., establish Permanent
Supportive Housing program to transition vulnerable individuals from homeless to stable housing).

e Reduce: Reduction, but not elimination, of an existing service (e.g., close a service center and
provide services at other locations; realign staffing in the Fleet Management division).

* Eliminate: Total elimination of an existing service, with no anticipation of the service being
provided by another entity (e.g., eliminate unfunded vacant FTEs for staffing realignment).

Actions with no service impact:

* Increase: Additional funds necessary to continue service at current levels (e.g., Fund recurring
operating cost of Automated Traffic Enforcement).

* Decrease: Reduction in cost without a service impact (e.g., Align energy budget with revised
DGS stimate).

* Transfer-In: Shift of an existing program, operation, or personnel from another District agency
(e.g., Transfer the Central Cell Block Security activity from MPD to DOC).

* Transfer-Out: Shift of an existing program, operation, or personnel to another District agency
(e.g., Transfer APRA division from DOH to establish DBH).

» Shift: Shift an existing program or operation from one fund type to another (e.g., Shift from
Special Purpose Revenue to Local funds to support telecommunications for the D.C. Lottery).

* No Change: The agency has no changes in funding and/or budget structures from the FY 2019
approved budget to the FY 2020 proposed budget.

An example of an agency narrative is at the end of this chapter to help the reader navigate the Agency
Budget Chapter volume. The example shows an agency with a performance plan. Call-out boxes highlight the
features discussed above.

Agency Performance Plans

The Office of the City Administrator (OCA) is building a robust performance management program across the
District. This process includes making several updates to the format and submission process for annual agency
performance plans.

Under the new process, agencies had the opportunity to update major components of their performance
plan for FY 2020 including: objectives, key performance indicators, and workload measures. Ultimately, the
revised performance plans will be able to communicate more effectively the important work each agency plans
to do over the coming year and how each agency will work to improve its performance. First drafts of the high
level components of each agency’s performance plan (objectives, key performance indicators, and operations)
are published with the budget volumes and other budget materials at https://cfo.dc.gov.

How to Read the FY 2020 Approved Budget and Financial Plan — Congressional Submission
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Volume 5: Capital Improvements Plan (Including Highway Trust Fund)
This volume covers the District's FY 2020 - FY 2025 Capital Improvements Plan (CIP) and the Highway Trust
Fund. The capital volume includes:

An Introduction chapter that describes the overall CIP, including the sources and uses of capital funds,
the District's policies and procedures for its capital budget and debt, and the FY 2020 planning process;
Project Description Forms that comprise the major portion of the capital volume. The project description
forms provide details on capital projects funded by general obligation bonds, Pay-As-You-Go (Paygo)
capital, federal grants, and the Local Street Maintenance Fund. Each page shows one project's planned
allotments for FY 2020 through FY 2025, including a description, its annual operating impact, milestone
data, and its location; and

Appendices that provide supporting tables and a glossary about the District's capital budget, including:

- The FY 2020 Appropriated Budget Authority Request table that summarizes proposed new projects
and changes (increase or decrease) for ongoing projects by agency, project, and funding source;

- The FY 2020 — FY 2025 Planned Expenditures from New Allotments table that summarizes the new
allotments planned for FY 2020 — FY 2025 expenditures by agency and project;

- The FY 2020 — FY 2025 Planned Funding table that summarizes the FY 2020 and six-year funding
sources for all new allotments by agency, project, and funding source;

- The Capital Budget Authority and Allotment Balances table that summarizes the lifetime budget
authority and allotment, life-to-date expenditures, total commitments, and balance of budget authority
and allotment for all ongoing capital projects by agency, project, and the amount of the authority
request;

- The Capital Project Cost Estimate Variances table displays changes of 5 percent or greater to project
costs compared to the FY 2019 approved budget;

- FY 2019 year-to-date budget actions; and

- Rescissions, Redirections, and Reprogrammings that occurred between June 15, 2018 (the cut-oft date
for last year’s budget book) and September 30, 2018 (the end of FY 2018).

Highway Trust Fund
This appendix covers the District's FY 2020 through FY 2025 proposed Highway Trust Fund expenditures,
including:

An Introduction chapter, which describes the Highway Trust Fund program, including the sources and
uses of the funds, the District's policies and procedures for the trust fund, and the FY 2020 planning
process;

The Project Description Forms, which show planned allotments for FY 2020 through FY 2025 and
descriptions for Highway Trust Fund master projects;

Appendices that provide supporting tables for the District's Highway Trust Fund program; and

An overview of the District of Columbia's Water and Sewer Authority's FY 2019— FY 2025 Capital
Improvements Plan.
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Volume 6: Operating Appendices

This volume provides supporting tables to each agency's proposed operating budget. The tables generally
include FY 2017 and 2018 actual expenditures, the FY 2019 approved budget, the FY 2020 proposed budget,
and the change from FY 2019 to FY 2020 (unless noted).

The following tables are provided:

Schedule 30-PBB — dollars summarized by program, activity, and governmental fund (governmental fund
breakout is for FY 2020 only and includes general fund detail);

Schedule 40-PBB — dollars summarized by program, comptroller source group, and governmental fund;

Schedule 40G-PBB — dollars summarized by program, comptroller source group, and appropriated fund
within the General Fund;

Schedule 41 — dollars and FTEs summarized by comptroller source group and governmental fund,

Schedule 41G — dollars and FTEs summarized by comptroller source group and appropriated fund within the
General Fund; and

Schedule 80 — dollars and FTEs summarized by appropriated fund, with specific revenue source (for the
FY 2020 Approved Budget only).
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Agency name, website address and
telephone number (if applicable)

(CEO0)

Distric

www.dclibrary.org
Telephone: 202-727-1101

of Columbia Public LiH

F_ 4

Agency budget
code

Table CE(-1

FY 2017

This shows the agency’s FY 2017 and 2018 actu-
al expenditures, FY 2019 approved budget, the
FY 2020 proposed budget, and the percent
variance from FY 2020 to FY 2019. This
includes the agency’s operating budget and

FTEs.

Actual
$5R.229.669

Drescription
OPERATING BUIDGET

FC1 BR2.O0C

IT'TEs 537.9 533.0

o092

e |
-

The District of Columbia Public Library (DCPL) supports children,
teens, and adults with services and mailerials that promotle reading,
success in school, lifelong leaming, and peﬁ{algrowth.

Summary of Services

The District of Columbia Public T.ibrary (DCPL) is a dynam
other library materials and scrvices that mprove the qualily o es and thal,
when combined with expert staft, help build a thriving city. = that invite
reading, community conversation, creative inspiration and exploration, lectures, [ilms, computer access and
use, worktoree and economic development, story times for children, and much more. The D.C. Public Library
includes a central library and 23 neighborhood libraries and also provides services in non-traditional settings
outside ol the library buildings. DCPL enriches and nourishes the lives and minds of all District residents,
provides them with the services and toecls needed to transform lives, and builds and supports community
throughout the Distriet of Columbia.

This section describes the

. . I o8
agency’s mission and purpose. [ ooks and

TS SICTAT y POy Iows wITv ITOTIITT

The agency’s I'Y 2020 approved ldget is presented in the following tables:

FY 2020 Appl oved G

‘Lable CE(
budget. It

ss Funds Operating Budget and FT'Es, by Revenue Type

: compared o the FY 2019 approved

A Summary of Services is a concise explanation of the
agency’s key functions.

Table Cl

(dollars in 1

Dellars in Thousands
Change
Artual  Actual ApprovedApproved from *a
FY 2017 FY 2018 FY 2019 FY 2020 FY 2019 Change*

Full-Time Equivalcuts
Change
Actual  Actal ApprovedApproved from
FY 2017 FY 2018 FY 2019 FY 2020 FY 2012 Change

Do
Appropriated Fund
GCENERAL FUND
Local Funds

55,887 58,628 51,815 64976 3,160 5.1 532.4 528.1 5593 603.7 44 4 7.9

How to Read the FY 2020 Approved Budget and Financial Plan — Congressional Submission
vil



Table CEQ-2

(dollars m thousands)

Dollars in Thousands I'ull-Time Equivalents
Change Change

Actual  Actual AppravedAppraved Trom 3| Actual Actnal AprovedApproved from %o
Apprropriated Fuml IY 2007 FY 2018 I°Y 2019 'Y 2020 1Y 2004 Chanpe® (1KY 2017 1Y 2008 I'Y 2014 1Y 2020 1KY 2019 Change
Speciul Furpose
Igvemig Iinds 021,214 1356 1,185 -201 -11.8 0.0 0.4 0.0 0.0 00 NA
TOTAL FOR
GENERAL FUNIY 56,589 59843 63,172 6R13T 3 47| 5324 5281 5593 4037 4.4 7Y
FEDIERAL
RESOURCES
Federal Grant Fuuds 940 1040 1,113 0.0 0.0
TOTAL FOR This table presents the agency's total operat-
FEDERAL . . .
RESOURCES 010 1,040 1,113 lng.b‘udget and F.ull-Tlme Equivalent (FTE) o0 00
PRIVATE FUNDS positions, comparing the FY 2017 and 2018
Privare [onations 0 g 11 actuals, FY 2019 approved, FY 2020 proposed 0.0 NA
TOTAL FOR budgets and the
PRIVATE FLNDS ] ] 17 G WA
INTRA-DISTRICT
FUNDS
Intra-Dristrict Funds 959 17 89 72 413.3 0.0 0.0 0.0 0.0 0.0 WA
TOTAL FOR
INTRA-DISTRICT
FUNDS 17 89 T2 4133 0.0 0.0 0.0 0.0 0n A
GROSS H d 4.4 7.9
trercent cl

This table also shows the agency's total operating budget from each funding
source (Local, Dedicated Taxes, Special Purpose Revenue, Federal Payments,

Mote: I .. . . District agresment,
plouso te Federal Grants, Medicaid, Private Grants, or Intra-District sources). L on the Offies of
the Chie

FY 2020 Approved Operating Budget, by Comptroller Source Group

Table CEO0-3 contains the approved FY 2020 budget at the Comptroller Source Group (objcet class) level
compared to the T'Y 2019 appraved budget. Tt also provides I'Y 2017 and T'Y 2018 actual expenditures.

Table CEG-3

(dollars in thousands)

Change

Actual Actual | Approved| Approved from | Percentage
Comptroller Source Group Fy2m7! TFY2018, FY 2019 TY 2020) TY 201%9] Change”
11 - Reeular Pay - Continuing Full Time 10.0
12 - Regnlar Pay - Gther This table lists the agency's total operating expendi- -5.9
13 - additional Sross Py tures for FY 2017 and FY 2018, the FY 2019 approved 1o
14 - Fringe Benefits - Current Personnel 14.2
15~ Overtime Pav budget, and the FY 2020 proposed budget at the T
SUBTOTAL PERSONAL SERVICES (PS) Comptroller Source Group level. 10,1
20 - Supplies and Materials 0.7
31 - Telecommunications 132 ] I37 577 [ 0.1
32 - Rentals - Land and Structures ] i2 0 0] 0 MiA
40 - Other Sarvices und Churges 8,027 9,053 LG58 o300 By b B |
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Table CE0-3

(dollars in thousands)

Change

Actual Actual | Approved | Approved from | Percentage
Comptroller Source Group FY2017| FY2018| FY 2019 FY2020| FY2019| Change*
41 - Contractual Services - Other 571 266 0 0| 0 N/A
50 - Subsidies and Transfers 0] 20 10 10 | 1] 0.0
70 - Equipment and Equipment Rental 6,147 7,610 7,903 7,136 -T66 -9.7
SUBTOTAL NONPERSONAL SERVICES (NPS) 15,688 | 17,613 19,134 17,615 | 1,519 7.9
GROSS FUNDS 58,230 61,883 64,319 | 67,352 3,033 4.7

*Percent change is based on whole dollars

FY 2020 Approved Operating Budget and FTEs, by Division/Program and Activity

Table CE0-4 contains the approved FY 2020 budget by division/program and activity compared to the
FY 2019 approved budget. It also provides FY 2017 and FY 2018 actual data. For a more comprehensive
explanation of divisions/programs and activities, please see the Division/Program Description section, which

follows the table.

Table CEO-4

(dollars in thousands)

Dollars in Thousands

Full-Time Equivalents

Change Change

Actual  Actual Appr pproved from | Actual  Actual Approved Approved from
Division/ Program and Activity FY 2017 FY 2018 FY 20 FY 2019 | FY 2017 FY 2018 FY 2019 FY 2020 FY 2019
(1000) AGENCY MANAGEMENT
(1010) Personnel 808 792 1,074 1,124 - 3 an o
(1015) Training and Employee
Development 214 156 482 183 . .
(1020) Contracting and Procurement 114 125 165 472 This .table prov1des an overall budgeted
(1030} Property Management 1,282 1,371 1,368 1,358 fundlng level and number of approved
{1040) Information Technology 1,330 1,310 1,454 1122 FTEs for the FY 2017 and 2018 actuals,
(1060} Legal Services N 523 585 951 the FY 2019 approved budget, and the FY
(1070) Fleet Management 594 170 (-J?-U 07 2020 proposed budget for specific pro-
(1080) Communications 1,500 1,589 1,724 2,002 divisions) and activities
(1085} Customer Service 586 714 711 87 grams (OI' VISions) a *
(1087) Language Access 10 10 15 14
{1090) Performance Management 678 698 1,320 757 =ToT rn g TT v =7
SUBTOTAL (1000) AGENCY
MANAGEMENT 7,939 8,059 9,833 9,422 410 | 534 52.0 58.0 57.0 -1.0
(100F) AGENCY FINANCIAL
OFPERATIONS
(110F) Budget Operations 359 335 379 423 43 24 24 2.5 3.3 1.0
(120F) Accounting Operations 480 525 002 538 -63 1.4 43 5.5 -1.0
SUBTOTAL (100F) AGENCY
FINANCIAL OPERATIONS 839 So60 981 961 =20 6.8 6.6 8.0 8.0 0.0
(9960) YR END CLOSE
No Activity Assigned -24 0 0 0 0 0.0 0.0 0.0 0.0 0.0
SUBTOTAL (9960) YR END CLOSE -4 0 L] L] 0 0.0 0.0 0.0 0.0 0.0
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Table CEO-4

(dollars m thousands)

Dollars in Thousands

T'ull-Time Lquivalents

Change Chang

Actual Actual Approved Approved [rom Actual Actual Approved Approved Iron
Division/Program and Activity FY 2017 FY 2018 FY 2019 FV 2020 FY 2019 | FY 2007 FY 2008 FY 2017 FY 2020 FY 201
(L200) CHIEY LIBRARIAN
(L2100 Ltergovernmental Affairs 159 1641 160 163 3 1.0 1.0 1.0 LG [Vl
(L2207 Executive Management Office 236 223 252 251 -1 1.0 1.0 1.0 L0 O
SUDTOTAL {L200) CIOLF
LIRRARTAN 395 387 411 414 2 1.9 1.9 2.0 2.0 0.
(L300) LIDRARY SERVICLES
(L3100 Children and ¥ eoung Adult
Sorvices 5,378 5,800 6200 6,433 175 543 49 5350 S6.0 |
{13203 Martin Lather King Tr Memarial
Library 5.625 5094 5.193 0,333 1,142 625 on. 7 61.0 K15 23,
(L3300 Neighborhwod Librarics 16346 17728 16265 19092 2827 2383 2321 2433 2583 16
{1.3235) Adult Services 520 [abit 772 749 -23 4.4 4.2 A 33 O
(L3407 Adaptive Services 767 | HE7 707 =180 97 9.5 10.0 8.0 =2
(L350} Literacy Mesources 1,235 1419 1,313 1,518 175 8.1 83 8.5 9.5 L
(L3600 Teos of Dislinetion Program |17 3R 72 no -6 |5 a3 3A 24 -1
{12703 Valunrzers 76 7o 82 84 2 1.2 1.2 1.2 LG O
(T.380) Collections 5730 7556 7916 7,332 -384 19.4 189 20.0 180 -l
(L3300 Library Program Information o) A4 £ a7 -3 0.0 0.0 0.0 0.0 'y
SUBTOTAL (L300} LIBRARY
SERVICES 35883 39310 38849 42,373 3.524 389.5 3889 416.8 4442 37.
(T.4A0{F) DUSTYESS OPERATIONS
{T.4103 Cusradial and Maintenance 6,280 G250 5,325 5,087 -339 48,8 43,4 4.0 470 -2
{7.420; Pablic Satery 2,576 2643 2744 3,502 758 272 265 280 380 1G.
(LAY Asset Managoment vl 5 118 119 1 1.0 1.0 1.0 1.0 oyl
(LAY 2Lst Cennlury Capilal Projocts 493 ail BRY T0a -182 0.0 0.0 0.0 00 0
(L4507 Public Survice Technolugy 3,747 3,736 4.169 3,808 301 Il.a 1.4 12.0 124 b
SUBTOTAL (T.400) BUSTNESS
OPERATIONS 13,197 13,267 14,245 14,182 -63 86.3 54.2 ELIX] 5.0 B
TOTAL APFROVED
OPERATING BLDGET 5823 61 R83 04,319 67,352 3033 5379 533.4 5648 6l19.2 4.

[Change i calculabed by whole mmmbers and numbers may not add vp due to roonding]

Mate: For more detailed information ragarding the proposed fimding for the activities wirhin this aganey’™s programs, plense sze Schedu
30-PRE Program Summary by Actlvity in the FY 2020 Operating Appendices locatad on the Office of the Chief Financial Officar
wehsile, “No Achvily Assionsd” indicalzs budgel or acluals (fal ars recordsd al e divigion oogram level.

Division Description

The Distriet of Columbia Public Library operates through the following 5 divisions:

OfTice of the Chiel Librarian

Dirzctor develops and then implements the Library

provides execulive direction o the Chiel Busmess Officer, the Directlor of
Public Services, and the Director of Communigations. With the Board of Library Trustees, the Executive

long-range services and tacilities.

This indicates the specific programs (or divi-
sions) and activities within an agency. It con-
tains detailed descriptions of their purpose and
how they contribute to the lives of District resi-
dents and visitors.
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This division containg the following 2 activities:

. Intergovernmental Alfairs  performs liaisom services om behall of the Library W communily groups,
civie assaciations, Advisory Neighborheod Commissions, and cleeted otficials; and
. Executive Management Office — coordinates with the Beard of Library Trusteos, tracks library

transformation — tho stratepic changes to the operations of the Library to improve the way library
services are delivered lo Distriel residents — and monilors innovation in library syvstems outlside of the
Districl.

Library Scrvices  sclects all booles and other library materials available in libraries; manages all services to
children, teens, and adults including programs like story time, summer reading, job support, and baok clubs:
provides information and research to residentg and provides training to use library resowrces and technalagy.
This program also includes funds transferred Nggm the District of Columbia Public Library 'l'rust Fund.

This division contains the [ollowing 10 aclivilies:

. Children and Young Adult N¢ P . .. frthto age 19to
build a foundation of reading, a This indicates the specific programs (or divi- iie; encourages

school retention and graduatior sions) and activities within an agency. It con- | ;44 instills in
vouth a lifelong love of learning  tains detailed descriptions of their purpose and

*  Marlin Luther King, Jr. M{ how they contribute to the lives of District resi- [5 Districl-wide
programs ol inlerest; and provi dents and visitors ling (he special

eollections on District ol Colur b use, and more
than 10() public access computets
. Neighhorhood Libraries — oflers programs and services for residenis in neighborhoods across the

Dastrict including story limes, summer reading, aclivilies for children and teens, book clubs, and
compuler lraning assistance al 25 neighborhood libraries;

. Adull Services  provides library services and programs 1o adults 20 and older m arcas of lhileracy,
worlforee development, technology, and cultural enhancement. Also includes saviees to the mmates of
the D.C. Jail:

. Adaptive Services — supports cutreach and library services to the blind and physically disabled, and
provides support including access to and training tor specialized technology such as large font computer
screens, Braille, audio or recorded haoks, and programs in American Sign T.anguage:

. Literacy Resources  assisls adull learners in [inding tulors and educational resources, and adminislers
the praciice General Equivalency Diploma (GED) test;

. Teens of Distinction Program — scrves as an employment program for District teens ages 14 to 20;

. Volunteer - ceordinates the many volunteers scrving the Library through reernitment and training.,

. Collections - acquires all the books and magazincs, media, and movics made available in the librarics to
Disiricl residents; and

. Library Program Information — provides Districl residents with library cards and information about

Library services.

Business Operations — provides effective support services that facilitate customers’ access to materials.
information, pregrams, and services that position the Library system az an emplover of distinction. The
division is committad to making a pogitive ditference ta District regidents and has the responsibility to
provide welcoming, clean and sale envirommenis lo allracl tesidents o the lbraries by building and
mantaining slale-ol-the-arl Lactlilies wilth capacities lor new and emerging lechnologies thal help bridge the
digital davide, The division also strives 1o posilion the D.C. Public Library as an employer ol distinclion
through the hiring and training process, fiscal accountability, standards of execllence, and innovative business
practiccs.
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This division contains the following 5 activities:

+  Custodial and Maintenance — supports all library locations (central and neighborhood libraries) by
maintaining a clean and inviting environment for District residents;

*  Public Safety — supports security staff that provides public oversight and accountability, resulting in
improved safety in libraries;

+  Asset Management — i1s accountable for all District government library properties, including their use
and disposal;

«  2lst Century Capital Projects — is responsible for rebuilding and renovating all libraries in the District;
and

+  Public Service Technology — manages the network connecting the library’s 26 facilities, maintains the
library’s online catalog and website, and creates new library applications for smartphones and other
portable devices.

Agency Management — provides for adminif

FIORIMETRCEERER, LIE E N AN Typically referred to as Table 5, the F'Y 2019 Approved

Agency Financial Operations — provides c Budget compared to FY 2020 Approved Budget, by
on behalf of, District agencies so that the fi| Revenue Type table describes the changes made to an
division is standard for all agencies using per|  agency from the Recurring Budget to the policy deci-
sions, by fund, and by program.

Division Structure Change

The District of Columbia Public Library has 1

FY 2019 Approved Budget to FY 2020 Approved

Table CE0-5 itemizes the changes by revenue type bet
FY 2020 approved budget. For a more comprehe
FY 2020 Approved Budget Changes section, which follo

dget, by Revenue Type
n the FY 2019 approved budget and the
ve explanation of changes, please see the
K the table.

Table CE0-5

(dollars in thousands)

DESCRIPTION DIVISION/FROGRAM BUDGET FTE
LOCAL FUNDS: FY 2019 Approved Budget and FTE 61,816 559.3
Removal of One-Time Costs Multiple Programs -1,030 0.0
LOCAL FUNDS: FY 2020 Recurring Budget 60,7856 5593
Increase: To align personal services and Fringe Benefits with projected costs Multiple Programs 2414 -1
Decrease: To partially offset projected adjustments in personal services cosis Multiple Programs 418 0.0
Enhance: To support staffing costs for the MLK Central and the Southwest Libraries  Multiple Programs 1,790 39.5
Enhance; To support operations at the Southwest Library Multiple Programs 48 0.0
LOCAL FUNDS: FY 2020 Mayor's Proposed Budget 64,630 598.7
Enhance: To support Public Safety Officers Business Operations LR | 5.0
Enhance: To support enhancement for library collection (one-time) Library Services 3 0.0
LOCAL FUNDS: FY 2020 District’s Approved Budget 64,976 603.7
FEDERAL GRANT FUNDS: FY 2019 Approved Budget and FTE 1,113 5.5
Increase: To align budzet with projected revenues Library Services 6 0.0
Decrease: To align personal services and Fringe Benefits with projected costs Library Services -3 0.0
FEDERAL GRANT FUNDS: FY 2020 Mayor s Proposed Budget 1,115 5.5
No Change 0 0.0
FEDERAL GRANT FUNDS: FY 2020 District’s Approved Budget 1115 3.5

How to Read the FY 2020 Approved Budget and Financial Plan — Congressional Submission
Xil



Table CE0-5

{dollars in thousands)

DESCRIFTION DIVISION/PROGRAM BUDGET FTE
PRIVATE DONATIONS: FY 2019 Approved Budget and FTE 17 0.0
o Change 0 0.0
PRIVATE DOMATIONS: Y 2020 Mayinr's Proposed Bodpe 17 AL
No Change 0 0.0
PRIVATE DONATIONS: FY 2020 District's Approved Budget 7 0.0
SPECTAL PUIRPOSE REVENLE FIINDS: FY 2019 Appraved Bodger and FTE 1356 i
Decrease: To align budget with projected reveimes Multiple Programs -201 0.0
SPECIAL PURPPOSE REVENLLE FLNDS; I'Y 2020 Mayor's Propused Budgel 1.155 0
No Change 0 0.0
SPECIAL PURPOSE REVENLE FLNDS: FY 2020 District’s Approved Blldget 1.155 0.0
INTRA-DISTRICT FUNDS: FY 2019 Approved Budget and FTE 17 0.0
Increuse To align resources wilh operalional spending gouls Ageniey Munugement 72 0.0
DNTRA-DISTRICT FUNDS: FY 2020 Xuyur 's Propused Budgel 89 0.0
™o Change 0 0.0
INTRA-DISTRICT FUNDS: FY 2020 District’s Approved Budget 89 0.0
GROSS FORCED DISTRICT OF COLUMBIA PUBLIC LIBRARY 67,352 60,2

{Change iz caleulated by whole numbers and numb ers mav not add up due te rounding)

FY 2020 Approved Budget Changes

The District of Columbia Public T.ibrary's (DCPL) approved FY 2020 gross budget is $67.351,788, which
represents a 4.7 pereent inercase over s FY 2012 approved gross budgel of $64,318.925. The budgel is
comprised ol $64,975,606 in Lugl lunds, 51,115,382 in Federal Grant funds, $17,000 in Private Donations,
$1.155,000 in Special Purpose Rev funds, and $88,800 in Intra-District funds.

Recurring Bud get
The I'Y 2020 budgel [or DCPL includes a redud of 51,030,000 1o account lor removal ol one-lime
funding appropriated in FY 2019, This funding melude®™gG00,000 to support costs associated with general
]jbraw collections, including the collections for the I\Ialtm ot King Library ()pumng Day; $300,000 to
%uppoﬂ: statf develnpment costs; 130,000 to fund 2 stug B ical exnansion of the Parklande-Tumer

Library; and $80,000 to support the moderization 3
The FY 2020 Approved Budget Changes sec-
Mayor’s Proposed Budget tion provides a comprehensive explanation of
Increase: In T.ocal tunds, DCPT. proposes an ind  Tuple 5; it includes major internal changes orl
projected salary step and Fringe Renefits adjustm) within the budget changes to the Recurring 0.1
Full-l'ime Equivalent (FLE) 1o relleet the climinati Budset and policy initiati
In Federal Grant funds, the proposed budget udget and policy Initiafives. ces
divigion to align the budget with projected grant of
$105.935 lor prolessional services Lo supporl literacy resources. partially oflset by a decrease ol S100,167 for

equipment costs.

In Intra-District funds, the budget includes an increase of §71,300 in the Agency Management division to
support services for a Memorandum of Understanding agresment with the Department of General Services
(DGS) for West End commaon area costs.
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Agency Performance Plan*
The District of Columbia Public Tibrary (DCTT.) has the following objectives for FY 2020:

Ntrategic (Yhjectives

Strategic Objectives deseribe what the agency will do, at a high level, 1o achieve s mssion. These are
action-bascd sentcnces that define what an ageney docs for its customars, whether the customers arc residents
or olher District agencies, and how thal improves the Districl.

Objeclives

1. Strengthen communi ough services, progrims, oulreach, and increased wlilization of the Library's

physical campus.
2. Provide services and programs thi
3. Connect residents to the city's pastl The Agency Performance Plans describes |and support for

local history and cullure, P ; ot

AR : ncy Strategic Objectives,
4. Support digital citizenship through t Zpe'c I.ﬂ.c agdekcy P 9 . d! ators
5. Cheatc and maintain a highly cfficic ctivities and key performance indic )
e ]

ACTIVITILES

Activities include the work that happens on a daily basis to help achieve the Strategic Objectives. Activity
names come [rom the budgel ling 1tems. This is further divided into “daily serviees™ (ex. sanilation disposal),
and long-term “kev projects”™ that are high profile, one-time and span several vears, (ex. redevelopment of
Willer Reed Ammy Medical Center). Miny agencies will mostly have daily services, whereas some agencies
that have more of their budget come from capital funding will have several key projects.

1. Strengthen communities through services, programs, outreach, and increased ultilizution of the
Library's physical campus. (3 Activities)

Activity Title Activity Description Type of Activity
Serve as a commumity mib:maeting and study The Titrary provides mzering and study spaces for | Thaily Service
3| ECCS thic public at neighiborhood Librarics as wcll as at
Murtin Luther King Ir. Mermworial Library,
Clommmity Ohitraach The T.itrary sarves the communiny by providing Toaity Service

acecss 1o DCIL servicss and proprams outsid: of
cur buildings.
Programs gnd servicas The Litrary offers programs to usars of all ages. Tlaily Service

2. Provide services and programs that huild and cultivate literacy and a love of reading. (5 Activities)

Activity Title Activity Description Type of Activity

Adnlt Tireracy Servicas D Publie Library offers adult litaracy servicas Toaity Service
(hroush the Adull Lileracy Resource Cenler.

Early Literacy Programs The T.itrary offers a rangz of services and Toaity Service

progranis to unprovs carl Literacy, such as story
timic and Singe. lalk and Read proprams.
Operale e Cenler [or Avcessitalily The Cenler [or Acsessitnlily ([ormerly Adaplive Drally Servive
Services) helps the deaf commmmity, visnally
unpairzd, alder adults, vaterans and inpred scrvice
people Lo beller use the Library.

Agquiire boolws and other library matarials Through its collactions, TP, is a resoures for Thaily Service
prinled and digilal resources and infvinalion - such
a5 hooks. 2-books, darabases, periodicals. etc.
Provide librany scrvicss to stodeits and sducators | Offor proprams, scrviees and support for students | Daily Scrvice
atned educalors.
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How to Read the Agency Chapters

The agency chapters describe available resources for an agency, how the agency will spend them, and the
achieved and anticipated outcomes as a result of these expenditures. For a detailed explanation of the fiscal
tables and narrative sections, please see the “How to Read the Budget and Financial Plan” chapter in
Volume 1: Executive Summary.

Each chapter contains the following, if applicable:

The first page of each agency chapter displays the agency name and budget code, website address, and
telephone number. The page also shows a table that contains the agency’s gross funds, or total operating,
budget. The table shows the Fiscal Year (FY) 2017 and 2018 actual expenditures and Full-Time Equivalents
(FTEs); the FY 2019 Approved budget and FTEs; the FY 2020 Proposed budget and FTEs; and the percent
change from the previous year for the budget and FTEs. Lastly, this page typically contains the agency mis-
sion statement and a summary of its services.

Subsequent pages reflect agency fiscal and programmatic levels and changes. The information varies by
agency but typically contains the following financial tables and narrative sections:

*  Proposed Funding by Source table displays the agency FY 2017 and FY 2018 actuals, the FY 2019
Approved, and the FY 2020 Proposed dollars by fund type.

*  Proposed Full-Time Equivalents table shows the agency FY 2017 and 2018 actuals, the FY 2019
Approved, and the FY 2020 Proposed FTEs by fund type.

*  Proposed Expenditure by Comptroller Source Group (CSG) table identifies the gross fund changes by
CSG, which is a type of budgetary classification that identifies category spending within personal
services (personnel costs, such as salaries and fringe benefits) and nonpersonal services (operational costs,
such as contracts, supplies, and subsidy payments).

*  Proposed Operating Budget and FTEs, by Division/Program and Activity table shows the gross fund
changes from the approved budget by dollars and FTEs. The Division/Program descriptions section that
follows this table explains the purpose of the divisions/programs and activities funded in the FY 2020
Proposed budget.

o FY 2019 Approved Budget to FY 2020 Proposed Budget reconciliation table shows the FY 2020
Proposed budget and FTE changes, by division or program, from the FY 2019 Approved budget. This table
also includes a brief description of the change. A detailed narrative of the changes is found in the FY 2020
Proposed Budget Changes section that follows this table.

»  Agency Performance Plan Objectives and the accompanying Agency Performance Measures table show
the agency-level plan that contains the agency’s mission, summary of services, objectives, initiatives, and
performance measures for a set period of time. For some agencies, the initiatives and performance
measures are grouped by division/program.
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Dear DC Public Schools Community,

The mission of DC Public Schools (DCPS) is to ensure that every school guarantees that students reach their
full potential through rigorous learning experiences provided in a joyful environment. The budget for School
Year 2019-2020 (Fiscal Year 2020) supports this mission by ensuring full funding for schools and prioritizing
investments in technology and community schools.

Funding for Schools

You may view schools’ initial budget allocation at dcpsdatacenter.com. Please share any questions and
thoughts regarding budget planning with us at dcps.schoolfunding@dc.gov. Other key budget documents can
also be viewed at dcpsdatacenter.com.

Prioritized Investments

Investing in School Technology Over Three Years

To make certain every student in grades 3-12 has access to technology over the next three years, DCPS is
making an initial investment of $4.6 million in technology for FY20. This investment will provide a 3:1
technology device ratio for all students and provide a 1:1 ratio in grades 3, 6, and 9 in SY19-20. Technology
funding has been a top priority for students, families, and staff across the district, and it is a key lever to
ensuring equity and excellence for every student. DCPS will continue to engage with stakeholders as it
develops a plan to provide the technology needed in our schools and classrooms.

New Programs

DCPS will launch two new programs in SY 19-20 to prepare students for college and their future careers. Bard
Early College High School (Bard DC) will open for its first year in Ward 7, and 150 students will have the
opportunity to earn college credit and an associate degree from Bard College while earning their high school
diploma. The reimagined Coolidge High School will also open the Early College Academy at Coolidge, a
citywide program developed in partnership with Trinity University. DCPS will also expand pre-kindergarten
by adding nine new classrooms next school year.

Promoting Equity in New Ways

This school year, DCPS expanded full-service community schools, and the FY20 budget takes this investment
to new levels with a $1.2 million investment in Connected Schools. The Connected Schools initiative will
dramatically shift the way schools’ partner with other District agencies and communities to integrate
academics, social services, and student and family engagement. DCPS is engaging school leaders and
community stakeholders to determine the final location of the Connected Schools.

As we work to reach the goals of 4 Capital Commitment 2017-2022, we greatly appreciate your partnership.

Respectfully,

Amy Maisterra

Deputy Chancellor

Innovation and Systems Improvement
DC Public Schools







OUR GOALS

Goal 1

Double the percent of students who are college and career
ready and triple the percent of at-risk and students of color
who are college and career ready.

Goal 2

100 percent of K-2 students are reading on or above grade
level.

Goal 3

85 percent of students graduate within four years and 90
percent graduate within four or five years.

Goal 4

100 percent of students feel loved, challenged, and prepared.

Goal 5

100 percent of schools are highly rated or are improving.

90 percent of students re-enroll, and DCPS serves 54,000
students.

FY 2020 Approved Budget and Financial Plan — Congressional Submission
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WTU Member Salary Components

At the school level, DCPS uses an average salary for Washington Teacher’s Union (WTU) members for budgeting
purposes. This method assures that principals can hire staff with a wide range of skills and expertise while making
certain the district fully budgets for additional school costs.

FY 2020 Average Teacher Salary
FY20 Cost P
Description Line Item Funding Information w_::' er FY20 Budget
Salary (111) $ 188 $941,697.00
. Extra Year Option
Mutual C t E
ISR S Fringe (147) $ 128 57,599.00
Options
Buyout Option Additional Gross Pay (172) S 20 $100,000.00
IMPACT Bonuses IMPACT Bonuses Additional Gross Pay (138) S 2,487 | $ 19,000,000.00
Drug & Alcohol Testing Contractual Services (409) S 28| S 215,000.00
Background Checks Fingerprinting Screen Contractual Services (409) S 43 $327,000.00
Fitness for Duty/FMLA Vertification Contractual Services (409) S 3 $21,630.00
Start-Up Supplies General Supplies (210) S 200 | S 1,000,000.00
Contractual Services (409) S 41 $315,000.00
ADA Accommodations
Equipment (710) S 3 $20,000.00
Employee Support
WTU Tuition Reimbursement Tuition (419) S 13 $65,000.00
International Visas Contractual Services (409) S 8 $40,000.00
Employee Assistance Services Contractual Services (409) S 12(S 90,000.00
DINR Bonus Additional Gross Pay (173) S 45| S 225,000.00
Stipends
Department Chair Stipends Additional Gross Pay (132) S 110 | $ 550,000.00
Salary (111) $ 1,242 $8,000,000.00
Substitutes
Contractual Services (409) S 71 40,000.00
School-Based Costs
Salary (111)
Enrollment Reserve S 908 [ $  6,939,400.00
Fringe (147)
Add-ons $ 5369 |$ 37,947,326
Base Salary $ 90213
Salary and Benefits $ 103,745 Benefits at 15%
Total Average Teacher Cost $ 109,114

FY 2020 Approved Budget and Financial Plan — Congressional Submission
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For Every Dollar DCPS spends...
97 cents goes to support work in schools

e All FTEs, services and materials in schools at
School
DCPS... 83 ¢
($ 892 9M) Example: Teachers, principals, school
* administrative staff, summer school, special
education
SChOOl e All FTEs, services and materials that are
budgeted centrally, but directly support schools...
Support Example: College and career readiness, curriculum 13¢
($ 1 47 2M) and instruction, student placement
e District governance, management of the support
Central services that is provided... 03 ¢

Example: Procurement, Office of the Chief
($32 '3M) Financial Officer, Human Resources

In Fiscal Year 2020:

83.3 percent of DCPS’ overall budget is classified as a “school” cost — funds that support staff and
non-personnel costs necessary for day-to-day school operations, instruction, and student service provision.
13.7 percent of DCPS’ overall budget is classified as a “school support” cost — programs, services, and
people providing support to schools.

The remaining 3.0 percent of DCPS’ budget is classified as “central” costs — management, oversight, and
centralized administration for the school district

FY 2020 Approved Budget and Financial Plan — Congressional Submission
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Breakdown of Grants and Payments

DCPS receives approximately 83 percent of its budget through the Uniform Per Student Funding Formula (UPSFF)
allocation of District-generated (Local) tax dollars. The remaining 17 percent of the District’s budget comes from Special
Purpose Revenue, Intra-District, Federal Grant, and Medicaid Assistance funds. Below are highlights of grants and
payments DCPS receives that are over $1M.

Grant Amount Who does it help?
Target Purpose
Child Nutrition Programs $27,488,278 | District-wide Provide healthy school meals for all students
Offset the estimated loss of students who leave DCPS to take
DC School Choice Incentive $15,000,000 | District-wide advaptage of the DC Opportunity Scholars.hlp program yvhlch
Programs provides scholarships to students from low-income families to
attend a private school of choice
E-rate $4,000,134 | District-wide Support for technology, voice, video, and data communications
.. . Reimbursement for school-based health care services provided
Federal Medicaid Transfer $16,200,000 | District-wide e ol s o DA
. Promotes the school readiness of children in pre-K from
Head Start $14,579,231 AllTitle I schools that low-income families by enhancing their cognitive, social and
offer pre-k .
emotional development.
Individuals with Disabilities : Support early intervention, special education and related
Education Act (IDEA) grants WEARELIT | Allsime s valial 181 services to eligible students with disabilities
Develop more fully the academic, career, and technical skills of
Perkms_ Career and Technical $2,691,463 | High School students secondary and postsecondary students who elect to enroll in
Education Act CTE programs
Formula-based grant intended to:
Schools wherea st 40 |0t veh prficiency wih st
Title I, Part A $26,885,877 | percent of students come demi Y d P 4 & q P y
from low-income families academic standar s an, assessmeqts
*Promote school-wide reform in high-poverty schools

(Continued on the next page)
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Breakdown of Grants and Payments (Continued)

Grant

Amount

Who does it help?

Target

Purpose

Title II, Part A

$4,744,560

District-wide

Formula-based grant intended to increase academic
achievement by:

» Improving the quality of teachers and principals

* Increasing the number of highly qualified teachers and
principals.

Title IV, Part B

$4,122,500

District-wide

Structured education and enrichment programs that serve
children during out-of-school hours during the regular school
year and summer.

Youth Services Center

$2,500,000

Youth Services Center

Funding for Youth Services Center, an alternative school within
a youth detention facility. The school is designed to meet the
needs of students who are currently detained by the juvenile
justice system regardless of academic career history and current
academic standing.

Note: These allocations are preliminary estimates based on FY 2019 budget projections.
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Agency Budget Chapter






(GAO)

District of Columbia Public Schools

http://dcps.dc.gov
Telephone: 202-442-5885

Table GA0-1
% Change
FY 2017 FY 2018 FY 2019 FY 2020 from
Description Actual Actual Approved Approved FY 2019
OPERATING BUDGET $964,601,490 $1,002,094,834  $996,556,264 $1,072,504,588 7.6
FTEs 8,382.4 8,798.9 8,410.7 8,830.6 5.0

The mission of the D.C. Public Schools (DCPS) is to ensure that every
school guarantees students reach their full potential through rigorous
and joyful learning experiences provided in a nurturing environment.

Summary of Services
DCPS delivers all services required to provide students with a quality education. These include:

o Operating schools that provide a consistent foundation in academics, strong support for social/emotional
needs, and challenging themes and programs;

o Hiring, developing, and rewarding teachers, principals, aides, and other staff;

o Developing and implementing academic programs that provide all students with meaningful options for
life;

o Collecting data and providing policymakers with accurate information about how our students and the
school district are performing; and

o Providing schools the administrative and operational support they need to foster student achievement,
creating forums for interaction and continued dialogue between DCPS and its community stakeholders.

FY 2020 Approved Budget and Financial Plan - Congressional Submission District of Columbia Public Schools
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The Local funds budget for the District of Columbia Public Schools is developed through the Uniform Per
Student Funding Formula (UPSFF). It provides a per-student base foundation funding level as well as
weighting factors for grade level. The UPSFF assigns additional funds for special education categories and
English language learners through add-on weights. For more information, refer to District of Columbia
Official Code Section 38-29.

The agency’s FY 2020 approved budget is presented in the following tables:

FY 2020 Approved Gross Funds Operating Budget and FTEs, by Revenue Type

Table GAO0-2 contains the approved FY 2020 budget by revenue type compared to the FY 2019 approved
budget. It also provides FY 2017 and FY 2018 actual data.

Table GA0-2
(dollars in thousands)
Dollars in Thousands Full-Time Equivalents
Change Change

Actual Actual ApprovedApproved from % | Actual Actual ApprovedApproved from %
Appropriated Fund FY 2017 FY 2018 FY 2019 FY 2020 FY 2019 Change* |[FY 2017 FY 2018 FY 2019 FY 2020 FY 2019Change
GENERAL FUND
Local Funds 777,577 843,093 847,736 902,523 54,787 6.5| 73349 82205 7,560.3 8,026.8 466.5 6.2
Special Purpose
Revenue Funds 3,393 6,313 10,132 15,238 5,107 50.4 28.0 19.0 18.8 24.7 58 31.0
TOTAL FOR
GENERAL FUND 780,970 849,406 857,867 917,761 59,894 7.0 | 7,362.9 8,239.5 7,579.1 8,051.5 472.3 6.2
FEDERAL
RESOURCES
Federal Payments 0 0 17,500 30,000 12,500 71.4 191.0 0.0 149.7 144.0 -5.7  -38
Federal Grant Funds 31,904 38,836 16,173 15,915 -258 -1.6| 3186  127.0 147.2 120.2 -27.0 -183
TOTAL FOR
FEDERAL
RESOURCES 31,904 38,836 33,673 45915 12,242 364 | 509.6 127.0 296.9 264.2 -32.7 -11.0
PRIVATE FUNDS
Private Grant Funds 2,704 3,089 644 2,652 2,008 311.6 18.0 10.0 4.0 0.0 -4.0 -100.0
Private Donations 201 390 0 0 0 N/A 0.3 1.0 0.0 0.0 0.0 N/A
TOTAL FOR
PRIVATE FUNDS 2,905 3,480 644 2,652 2,008 311.6 18.3 11.0 4.0 0.0 -4.0 -100.0
INTRA-DISTRICT
FUNDS
Intra-District Funds 148,822 110,374 104,372 106,176 1,804 1.7] 491.6 4214 530.7 515.0 -15.7  -3.0
TOTAL FOR
INTRA-DISTRICT
FUNDS 148,822 110,374 104,372 106,176 1,804 1.7| 491.6 4214 530.7 515.0 -15.7  -3.0
GROSS FUNDS 964,6011,002,095 996,556 1,072,505 75,948 7.6 | 8,382.4 8,7989  8,410.7 8,830.6 419.9 5.0

*Percent change is based on whole dollars.

Note: If applicable, for a breakdown of each Grant (Federal and Private), Special Purpose Revenue type and Intra-District agreement,
please refer to Schedule 80 Agency Summary by Revenue Source in the FY 2020 Operating Appendices located on the Office of
the Chief Financial Officer’s website.
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FY 2020 Approved Operating Budget, by Comptroller Source Group

Table GAO0-3 contains the approved FY 2020 budget at the Comptroller Source Group (object class) level
compared to the FY 2019 approved budget. It also provides FY 2017 and FY 2018 actual expenditures.

Table GA0-3
(dollars in thousands)
Change

Actual Actual | Approved | Approved from | Percentage
Comptroller Source Group FY 2017| FY2018| FY2019| FY2020| FY2019 Change*
11 - Regular Pay - Continuing Full Time 574,584 628,117 628,613 677,763 49,150 7.8
12 - Regular Pay - Other 31,994 34,088 36,361 36,213 -148 -0.4
13 - Additional Gross Pay 53,196 20,553 25,939 15,859 -10,080 -38.9
14 - Fringe Benefits - Current Personnel 94,484 101,572 94,856 109,158 14,301 15.1
15 - Overtime Pay 3,221 3,328 1,342 3,105 1,763 131.4
SUBTOTAL PERSONAL SERVICES (PS) 757,478 787,658 787,111 842,098 54,986 7.0
20 - Supplies and Materials 13,591 13,923 13,515 13,649 134 1.0
30 - Energy, Communication and Building Rentals 21,273 26,083 23,785 23,747 -37 -0.2
31 - Telecommunications 3,686 2,808 3,350 4,764 1,414 422
32 - Rentals - Land and Structures 6,799 6,717 7,037 7,129 91 1.3
34 - Security Services 69 0 207 183 -24 -11.4
40 - Other Services and Charges 21,570 23,647 17,013 21,820 4,807 28.3
41 - Contractual Services - Other 116,919 122,721 126,486 137,375 10,888 8.6
50 - Subsidies and Transfers 6,913 6,724 8,115 6,559 -1,556 -19.2
70 - Equipment and Equipment Rental 16,304 11,816 9,938 15,181 5,244 52.8
SUBTOTAL NONPERSONAL SERVICES (NPS) 207,123 214,437 209,445 230,407 20,962 10.0
GROSS FUNDS 964,601 1,002,095 996,556 1,072,505 75,948 7.6

*Percent change is based on whole dollars.

Division Description
The District of Columbia Public Schools operates through the Central Offices and School Support, Schools,
and the School-Wide department.

Central Offices and School Support

Central Offices —provide fund management, oversight, and centralized administration for the school district.
School Support —consists of programs, services, and staff providing support to schools.
This department operates through the following 16 divisions:

Office of the Chief Business Officer (OCBO) —ensures all resources are budgeted and expended equitably
and transparently, in alignment with the strategic plan.

This division has the following 9 activities:

o Budget— oversees annual development and implementation of agency budget, including coordination of
new policies and programs as directed by the DCPS leadership;

o Contracting and Procurements— facilitates and manages the annual acquisition of goods and services
through contracts and procurement, maintains all contract and procurement files, and liaises with the
District’s Office of Contracting and Procurement;

FY 2020 Approved Budget and Financial Plan - Congressional Submission District of Columbia Public Schools
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Equitable Services / Private School- manages the instructional, administrative, and parental
involvement services provided to the District’s Title I students attending private schools, and MD/VA
residents attending DC private schools;

Grant Administration— provides oversight and fiscal management of federal and private grants and
prepares and submits the application for use of federal funds, intra-District, and private grants, both
formula and competitive;

Impact Aid- supports local education agencies (LEAs) that have a high concentration of
federally-connected children with federal funds;

Medicaid Billing— supports the reimbursement of school-based related services on behalf of the agencys;
Office of the Chief Business Officer— provides oversight and management of day-to-day operations;
Parental Involvement— notifies parents regarding teacher qualified status, school status, and parent
rights under the Elementary and Secondary Education Act (ESEA) as amended by the Every Student
Succeeds Act (ESSA);

and

Title I School Monitoring— works with schools to ensure compliance and implementation of ESEA
Title I programs.

Office of the Chief Operating Officer — ensures that schools and offices have the operational systems and
supports they need to be excellent.

This division has the following 9 activities:

Compliance and Policy— sets DCPS policies and ensures that DCPS is compliant with federal and local
law, reporting requirements, and compliance agreements;

Facilities — manages costs unique to school modernizations not covered by capital funds;

Fixed Costs — manages fixed costs associated with rent, electricity, gas, and telecommunications at the
central office;

Food Services — operates the school nutrition program to ensure students receive healthy meals;
Logistics, Warehouse and Mailing— provides moving, shipping, storage and delivery services for
schools and central office;

Office of the Chief Operating Officer— provides oversight and management of day-to-day operations;
Replacement Textbooks— ensures all workbooks, textbooks, and teachers’ editions are supplied to all
students in the right amounts and on time;

School Operations— provides operational support to schools so that school-based staff can focus on
student learning; and

Security— provides security services to ensure schools are safe.

Office of the Chief of Staff (OCS)- keeps DCPS focused on its strategic goals by using research, analysis,
and robust data to drive planning, direct funding to support key initiatives, hold the organization accountable
for getting results, and enhance communication.

This division has the following 6 activities:

Communication— manages the District-wide digital and print communications used to tell the story of
DCPS and highlights DCPS’ extraordinary students, families, teachers, principals, and support staff;
Integrity— works with staff, students, parents, and the greater community to respond to questions and
concerns around school policies and address complaints related to compliance with the law;
Intergovernmental Affairs— liaises with political leadership, including assisting elected officials with
constituent services related to DCPS, and builds the knowledge and capacity of internal colleagues to
understand and navigate political and legislative developments;

Office of the Chancellor— provides support to all schools to ensure that every school provides a
world-class education to all students;

Office of the Chief of Staff— provides oversight and management of day-to-day operations; and
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o Strategic Initiatives— supports collaboration, alignment, and coherence across DCPS through systems
and structures focused on the strategic plan.

Office of Data Systems and Strategy (ODSS) - ensures DCPS has the data, systems, and technology
infrastructure to enable change in every school across the district.

This division has the following 3 activities:

o Data and Strategy - ensures that DCPS has accurate, high quality and timely data and analysis about
how students and the district as a whole are performing;

o Office of Data Systems and Strategy - provides oversight and management of day-to-day operations;

o Technology and System Support - ensures that all DCPS students and staff have the technology, data
systems, and support to be successful.

Office of the Deputy Chancellor, Innovation and School Improvement (OISI)- creates the conditions for
innovation and systems improvement to equitably align resources, operations, talent, and design to best meet
the needs of our schools.

This division has the following activity:

o Office of the Deputy Chancellor, Innovation and School Improvement- provides oversight and
management of day-to-day operations.

Office of the Deputy Chancellor, Social, Emotional, and Academic Development (OSEAD)- supports
students’ social emotional and academic development by providing great resources and professional
development to staff, rigorous and joyful experiences to students, and engaging families.

This division has the following activity:

o Office of the Deputy Chancellor, Social, Emotional, and Academic Development— provides
oversight and management of day-to-day operations.

Office of Elementary Schools (OES)- supports early childhood and elementary leaders, teachers and
programming.

This division has the following 5 activities:

o Early Childhood- works to support the provision of high-quality early education services that prepare
children for kindergarten entry and later school success;

o Early Stages— identifies and evaluates three- to five-year-old children and recommends appropriate
services for those with special needs;

o Elementary Instructional Superintendents — provides oversight and support of principals and their
staff;

o LEAP Specialized Instruction - supports the professional development of teachers supporting
students receiving special education services; and

o Office of Elementary Schools— provides oversight and management of day-to-day operations.

Office of Equity (OE)- supports educators with clear expectations, high-quality professional learning, and
leadership development, as well as provides resources that expand opportunities for students of color.
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This division has the following 9 activities:

Equity— ensures that DCPS provides resources and programming to dismantle institutionalized
inequities and combat biases in our system, and accelerate the growth of students furthest away from
opportunity. In addition, designs and implements values-based programs for all DCPS staff.

Health and Wellness— coordinates school health services provisions and support expectant and
parenting students;

IMPACT- supports the evaluation of teachers and school-support staff and provides feedback about
instructional practice;

Leadership Development — prepares and supports instructional leaders (principals and assistant
principals) through various programming, such as the Mary Jane Patterson Fellowship;

Office of Equity— provides oversight and management of day-to-day operations;

School Climate and SEL- supports initiatives that minimize student loss of instructional time and
increase student satisfaction;

School Mental Health— provides supports for students that promote academic and psychosocial growth
and progress;

Strategy and Logistics— supports collaboration and alignment across teams that support school culture;
and

Student Placement — provides support to facilitate enrollment in schools and connect students and
families to resources.

Office of Family and Public Engagement (OFPE)— works to accelerate the rate of achievement in DC
Public Schools by investing families and the greater District community in student and school success by
providing community and family engagement and community partnerships.

This division has the following 4 activities:

Community Engagement— provides resources for parents, community members, and partners that
provide them with the opportunity to make a meaningful contribution to DCPS and student achievement
and success;

Family Engagement— builds capacity among school administrators and teachers to engage families in
strong, meaningful relationships wherein families are actively engaged in and contributing to improving
student achievement;

Office of Family and Public Engagement— provides oversight and management of day-to-day
operations; and

School Partnership— seeks to leverage resources from external stakeholders that drive academic
performance and enhance the student experience.

Office of the General Counsel (OGC)- provides legal advice and counsel to DCPS in a variety of matters,
including special education, labor and employment policy, Freedom of Information Act (FOIA) compliance
and administrative hearings, contracts, memoranda of understanding/memoranda of agreement, and other
miscellaneous education law matters.

This division has the following 3 activities:

Attorney Fees— provides legal advice and counsel;
Office of General Counsel- provides oversight and management of day-to-day operations; and
Settlements and Judgments— supports settlement and judgment payments.

Office of Secondary Schools (OSS)- supports middle, high, and opportunity leaders, teachers and
programming.
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This division has the following 5 activities:

o Athletics— ensures all DCPS sports are effectively administered;

o Career and Technical Education— provides students with the opportunities to match their skills and
interests with real-world careers, explore employment opportunities available in their chosen career, and
then acquire the academics and training;

o College and Career Education— provides students and schools with support and programming for
post-secondary readiness;

o Office of Secondary Schools— provides oversight and management of day-to-day operations; and

e  Secondary Instructional Superintendents — provides oversight and support of principals and their
staff.

Office of the School Design and Continuous Improvement (OSDCI) — ensures the development, growth,
and continuous improvement of excellent schools.

This division has the following 4 activities:

o Instructional Innovation and Design — designs and implements an innovative system of differentiated
supports and flexibilities to ensure all schools steadily move toward excellence;

o Office of the School Design and Continuous Improvement — provides oversight and management of
day-to-day operations;

o School Performance— promotes data-driven planning, processes, and decision-making through an
aligned system of continuous improvement to move schools toward a consistent standard of excellence;
and

o Strategic School Planning and Enrollment- facilitates strategic school decision-making and targeted
enrollment strategies.

Office of Talent and Culture (OTC)- attracts and hires great people and encourages them to develop their
career with DC Public Schools.

This division has the following 5 activities:

o Employee Services— provides human resource services to the agency;

o Investigations— manages the risk to DCPS, its employees, customers, reputation, assets, and interests of
stakeholders;

o Labor Management and Employee Relations— creates a structure in which agencies can
collaboratively resolve workplace issues;

o Office of Talent and Culture— provides oversight and management of day-to-day operations; and

o Talent Acquisition and Retention— ensures schools and offices hire and retain high-quality talent.

Office of Teaching and Learning (OTL)- provides rich and engaging curriculum, deepens and strengthens
content knowledge for teachers, selects and supports appropriate assessments, and puts in place specialized
programmatic supports, interventions, and enrichments to meet all student needs.

This division has the following 13 activities:

o Advanced and Enriched Instruction— focuses on providing enrichment and acceleration opportunities;

o Curricular Innovation— supports Cornerstones, Canvas, education technology and academic pilots;

o Extended Learning— supports quality academic, enrichment, and wellness programming outside of the
traditional school day;

o Extended School Year— provides instruction beyond the normal school year to increase student
achievement and success for special education students;
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o Inner Core- develops high-quality curricular resources that support instruction in health, music,
physical education, and the arts;

o Language Acquisition— focuses on providing high-quality data, information, and analysis to assist
schools in meeting the needs of English learner (EL) students;

o Literacy and Humanities— develops high-quality curricular resources that support instruction English
language arts and social studies;

o Office of Teaching and Learning— provides oversight and management of day-to-day operations;

e  Specialized Instruction Administration— leads operations for specialized instruction through the
management of functions related to finance, recruitment and hiring, planning, and data analysis;

. Specialized Instruction School Support- supports schools as they provide a high-quality continuum of
services so that students with disabilities are prepared for success in college, career, and life;

o Specialized Instruction Student Services— provides related services and other supports to students with
disabilities as required by students individualized education programs (IEPs);

o STEM- develops high-quality curricular resources that support instruction in science, technology,
engineering, and mathematics; and

o Summer School- provides learning opportunities and engaging technology to help improve student
reading, writing, and math skills during summer.

Office of Chief Financial Officer (OCFO)- provides comprehensive and efficient financial management
services to, and on behalf of, the District so that the financial integrity of the District of Columbia is
maintained. This division is standard for all agencies using performance-based budgeting.

Schools

Schools — provide leadership, educational instruction, administrative support, and programming at the
individual school level.

Schools operates through the following 20 services.

School Leadership — provides leadership for schools and sets the tone, culture, and strategic direction for a
school.

School Administrative Support — provides support to assist in school operations and management.
School Administrative Support has the following 5 services:

o Administrative Officer — provides administrative support at the schools;

o Business Manager — manages school-level supplies, budget and procurement, and data collection and
input, as needed;

o Registrar — supports student registration, enrollment, and compliance with registration-related
regulations;

o Dean of Students — supports local school initiatives and the Special Education and English Language
Learner programs; and

o School Administrative Support Others — supports all other school-specific personal and nonpersonal
services associated with school administrative support.

General Education (GE)/Alternative Education (AE) — provides instruction for K-12 classrooms in core
curriculum and school-specific electives in the general education or alternative education environment.

General Education has the following 9 services:

o GE/AE Teacher — provides general education instruction, including special subjects in grades K-12;
o GE/AE Aide - provides assistance in general education classrooms in grades K-12;

District of Columbia Public Schools FY 2020 Approved Budget and Financial Plan - Congressional Submission
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GE/AE Behavior Technician— provides assistance with the behavior needs of students in the general
population in grades K-12;

GE/AE Counselor — provides individual student planning, guidance curriculum, responsive counseling,
student and family relationship building, collaboration with colleagues, and scheduling (for high school
counselors only), and is responsible for a data-driven program;

GE/AE Coordinator — provides administrative and compliance tasks at the school level;

GE/AE Instructional Coach — develops the teachers’ capacity to analyze practices and student data to
drive continuous improvement, applying and monitoring the implementation of a broad range of
effective instructional practices;

School-wide Instructional Support Specialists — provides high-level support to increase student and
staff performance in critical areas such as reading, classroom instruction, and student intervention;
Related Arts Teacher — manages instruction in related arts programs for K-12 in areas including art,
music, health instruction, physical education, and world language (primarily Spanish, French, and
Chinese); and

GE/AE Others — supports all other school specific personal and nonpersonal activities associated with
general education.

Special Education (SPED) — provides specialized instruction based on student Individualized Education
Plans (IEPs) and federal legislation, such as the Individuals with Disabilities Education Act (IDEA), and
ensures all students can access DCPS curriculum.

Special Education has the following 9 services:

SPED Teacher — provides instructions to students with special needs, including students with autism
and/or who participate in early childhood special education;

SPED Aide - provides classroom support or dedicated services to children with special needs, including
students with autism and/or who participate in early childhood special education;

SPED Behavior Technician — provides assistance with the behavior needs of students with emotional
disabilities;

SPED Counselor — provides individual student planning, guidance curriculum, responsive counseling,
student and family relationship building, collaboration with colleagues, and scheduling (for high school
counselors only) for students with IEPs and is responsible for a data-driven program;

SPED Coordinator — provides special education related administrative and compliance tasks at the
school level;

SPED Social Worker — implements behavioral supports as written into IEPs, family and community
engagement strategies, and coordinates school-level crisis response;

SPED Psychologist — provides administration, interpretation, and reporting of tests to effectively
analyze the areas of concern identified in students’ special education referrals and/or re-evaluation;
SPED Extended School Year (ESY) — provides funding for services outside the normal school year
that are designed to support students with disabilities as documented under the IDEA to maintain the
academic, social/behavioral, communication, and/or other skills learned as part of their IEP; and

SPED Others — supports all other school-specific personal and nonpersonal services activities
associated with special education.

Early Childhood Education (ECE) — provides instruction to three- and four-year-old students to equip them
with the tools to be successful in school.

Early Childhood Education has the following 3 services:

ECE Teacher — provides instructions in classrooms serving children ages three to four;

ECE Aide — provides assistance in classrooms serving children ages three to four; and

ECE Others — supports all other school-specific personal and nonpersonal services activities associated
with Early Childhood Education.
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Extended Day (EDAY) — provides instruction beyond a normal weekly tour of duty to increase student
achievement and success.

Extended Day has the following 4 services:

o EDAY Teacher — provides instruction beyond the standard school day at an extended day school;

o EDAY Aide — provides classroom assistance beyond the standard school day at an extended day school;

o EDAY Coordinator — provides administrative and compliance tasks at the school-level beyond the
standard school day at an extended day school; and

o EDAY Others — supports all other school-specific personal and nonpersonal services activities
associated with Extended Day.

After-School Programs (ASP) — provides students in eligible schools the opportunity to participate in
academic and extracurricular enrichment activities.

After-School Programs has the following 3 services:

o ASP Teacher — provides academic programming for after-school students;

o ASP Aide — supports academic and enrichment programming focused on arts, athletics, and community
service; and

e  ASP Coordinator — provides planning, coordination, monitoring, and supervision of after-school
programs.

Library and Media — provides accurate, up-to-date, and attractive resources for students and enhances
classroom instruction.

Library and Media has the following 3 services:

o Librarian — provides library instruction, identifies informational resources to enhance teachers’
instruction, supports reading advocacy, and enhances the Library Media Center environment;

o Library Aide-Tech — assists librarians and/or teachers in providing library instruction, identifying
informational resources to enhance teachers’ instruction, supporting reading advocacy, and enhancing
the Library Media Center environment; and

o Library Others — supports all other school-specific personal and nonpersonal services activities
associated with the Library.

English as a Second Language (ESL)/Bilingual — provides services that help students attain English
language proficiency and become academically successful.

ESL has the following 4 services:

o ESL Teacher — provides instructions to students who are English language learners as they acquire
English proficiency;

o ESL Aide — provides classroom assistance to students who are English language learners as they acquire
English proficiency;

o ESL Counselor — provides individual student planning, guidance curriculum, responsive counseling,
student and family relationship building, collaboration with colleagues, and scheduling (for high school
counselors only) for students who are acquiring English proficiency and is responsible for a data-driven
program; and

o ESL Others — supports all other school-specific personal and nonpersonal services activities associated
with ESL.
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Vocational Education — provides instruction to allow students to gain real-world experience and applicable
skills to be successful in the workforce.

Vocational Education has the following 3 services:

o Vocational Education Teacher — provides instruction for the career and technical education programs,
which provide students with the opportunities to match their skills and interests with real-world careers,
explore employment opportunities available in their chosen career, and acquire the academics, training
and experience they need to enter the career of their choice;

o Vocational Education Aide — provides classroom support for the career and technical education
programs; and

o Vocational Other — supports all other school-specific personal and nonpersonal related activities
associated with vocational education.

Junior Reserve Officer Training (JROTC) Teacher — provides instruction to students enrolled in the
JROTC program.

Middle Grade Initiatives — provides middle grade students opportunities that support academic units,
cultural exposure, or college awareness.

Evening Credit Recovery — provides financial assistance to DCPS teachers as they instruct 9th — 12th grade
students who are recovering credits needed for graduation outside of regular school hours.

Instructional Tech System — provides technology support to DCPS schools.

Family and Community Engagement — provides opportunities to involve parents, guardians, and families as
full partners in the education of their children at the central and school-support level.

Custodial Services/Custodial Others — provides custodians and cleaning supplies at the school-support
level.

Professional Development — provides training for teachers and school-based staff at the central and
school-support level.

Textbooks — ensures all workbooks, textbooks, and teachers' editions are supplied to all students in the right
amounts and on time at the school support level.

At-Risk - provides schools with additional funds based on the number and concentration of at-risk students
and supports specific positions and programs at the school level that are part of district-wide initiatives that
address the achievement of at-risk students. At risk is defined in law as a student that is experiencing
homelessness or in the foster care system, qualifies for Temporary Assistance for Needy Families (TANF) or
the Supplemental Nutrition Assistance Program (SNAP), or is at least one year older than the high school
grade for which that student is enrolled.

Security— provides security officers to support safety and security in all schools.

School-Wide

School-Wide — supports all activities associated with school-wide programs and services, such as food
services, security, fixed costs, substitute teachers, etc. This funding is budgeted centrally but resides in the
individual schools.
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School-Wide operates through the following 22 services:

Afterschool Programs (ASP)- expand opportunities for positive youth development through
high-quality academic, enrichment, and wellness programming outside of the traditional school day;
Americans with Disability Act (ADA) Accommodation— provides accommodations, such as
equipment and services, for DCPS employees who require accommodations in accordance with the
Americans with Disability Act;

Athletics— ensures all DCPS sports are effectively administered;

Background Checks— provides drug and alcohol testing for school-based employees per the Mandatory
Drug and Alcohol Testing program, background checks for all new and current DCPS employees, and
fitness for duty tests and Family and Medical Leave Act verifications;

Buyout Option— provides a $25,000 buy-out for Washington Teachers Union (WTU) members who are
eligible and choose this excessing option;

Collective Bargaining Units— provides funding for union bargained services;

Department Chair Stipend— provides stipends to WTU members who serve as Department Chairs
according to the WTU contract;

DINR Bonus- provides $1,000 to WTU members who notify of their intent to not return to DCPS the
following school year according to the WTU contract;

Early Retirement Option— provides financial support for the WTU for early retirement to WTU
members who are eligible and choose this option;

Enrollment Reserve- funds additional positions for schools that exceed their enrollment projection and
require additional staff;

Extra Year Option— provides an additional year of employment to fund a full-time position for WTU
members who are eligible and choose this option;

Extended School Year— provides instruction beyond the normal school year to increase student
achievement and success for special education students;

Fixed Costs— manages fixed costs associated with rent, electricity, gas, and telecommunications at the
central office;

Food Services— operates the school nutrition program to ensure students receive healthy meal;

Impact Bonus— provides bonuses for highly effective WTU members;

Language Acquisition— provides itinerant service providers and resources to assist English Language
Learners;

Replacement Textbooks— ensures all workbooks, textbooks, and teachers editions are supplied to all
students in the right amounts and on time at the school-support level;

Security— provides security services to ensure schools are safe;

Start-up Supplies— provides $200 in start-up supplies to WTU members at the beginning of the school
year according to the WTU contract; also provides schools with the necessary equipment, technology,
and supplies unique to school modernizations not covered by capital funds;

Substitute Teachers— maintains classroom instruction during a regular teacher’s absence;

Summer School- provides learning opportunities and engaging technology to help improve student
reading, writing, and math skills during summer; and

Specialized Instruction Student Services— provides itinerant related service providers and resources to
assist special education students.

Division Structure Change
The District of Columbia Public Schools’ has no division structure changes in the FY 2020 approved budget.
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FY 2020 Approved Budget Changes

The District of Columbia Public Schools' (DCPS) approved FY 2020 gross budget is $1,072,504,588, which
represents a 7.6 percent increase over its FY 2019 approved gross budget of $996,556,264. The budget is
comprised of $902,522,981 in Local funds, $15,914,914 in Federal Grant funds, $30,000,000 in Federal
Payments, $15,238,472 in Special Purpose Revenue funds, $2,652,085 in Private grants, and $106,176,136 in
Intra-District funds.

Recurring Budget
No Change: The District of Columbia Public Schools' budget proposal reflects no change from the FY 2019
approved budget to the FY 2020 recurring budget.

Mayor’s Proposed Budget
DCPS continues to strive towards its mission of providing quality education to all District students. To
achieve their goals and initiatives, DCPS proposes the following adjustments:

Increase: In Local funds, DCPS proposes a budget of $894,973,556 and 8,026.8 FTEs, which represents an
increase of $47,238,039 over the FY 2019 approved Local funds budget of $847,735,517. This is primarily
because of a 2.2 percent increase to the student foundation level, which is proposed to be $10,891 for FY
2020 in comparison to the FY 2019 level of $10,658. The proposed budget further supports changes in
student enrollment and salary and Fringe Benefits costs. The increase also includes a $4,639,920 investment
to provide 1:1 laptops to students, starting with the 3rd, 6th, and 9th grades. Under this phased approach,
every student will have a laptop by 2022. DCPS is also investing an additional $1,600,000 in their
community schools initiative, which will expand their full-service community school model to six schools:
Anacostia HS, Ballou HS, Cardozo EC, Eliot-Hine MS, Langley ES, and Sousa MS. Lastly, $8,809,199 is
being invested to support new programs at Bard High School Early College, New North MS, and Coolidge
HS.

DCPS’ Federal Payments budget proposal is $17,500,000, the same as the FY 2019 level.

In Special Purpose Revenue, the budget includes an increase of $4,347,503, primarily to reflect projected
increases in collections for the E-Rate Education Fund, the DCPS Nonprofit School Food Service fund, and
the newly established DCPS School Facility Fund.

In Private Grants, the DCPS budget includes an increase of $2,007,712 to align the budget with projected
grant awards.

DCPS’ Intra-District budget proposal increased by $1,804,147, primarily because of projected MOUs for
OSSE subgrants to local education agencies and Federal Medicaid transfers.

Decrease: In Federal Grants, DCPS’ budget proposal is decreased by $257,914 to align the budget with
projected grant awards.

District’s Approved Budget
Enhance: In Local funds, DCPS' approved budget includes an increase of $7,173,475 in recurring funds
generated by an overall increase in the UPSFF of 3% over the FY19 level for a new foundation amount of
$10,980 per pupil. This increase includes $5,353,041 directed by Title IV, Subtitle A of the Budget Support
Act to the 31 schools whose FY20 proposed budget reflected a net loss; $50,000 to a DCPS STEM
application and National Academy Foundation school; $1,281,034 for recurring costs associated with the
School Safety Omnibus Amendment Act; $401,215 to support at-risk initiatives; and $88,185 for a work-
based learning coordinator. Additionally, the budget includes one-time funding increases of: $260,000 for
the Capitol Hill Cluster school bus; and $115,950 to support the School Safety Omnibus Act of 2018. This
Act requires that schools implement a policy to address and prevent child sexual abuse, including
procedures for responding to, and reporting, allegations.

In Special Purpose Revenue funds,the budget includes an increase of $759,412 to support an in-house food
services pilot for up to ten schools. The funds will cover costs associated with on-board staff, administrative
requirements, food, and supplies.

Increase: The FY 2020 Federal Payment request is increased by $12,500,000 to meet the District’s budget
request.
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District of Columbia Public Schools (GAO0)

FY 2020 DCPS PROJECTION

Foundation level per pupil 3 10,980
Weight School Certified Per Pu!Jil Total
General Education Enrollment Allocation
Grade Level
Pre-Kindergarten 3 1.34 2,555 $ 14,713 § 37,390,514
Pre-Kindergarten 4 1.30 3,616 b 14,273 § 51,612,434
Kindergarten 1.30 4,395 5 14273 % 62,731,373
Grade 1 1.00 4,216 5 10,980 % 46,289,572
Grade 2 1.00 4,205 3 10,980 $ 46,168,798
Grade 3 1.00 4,068 $ 10,980 $ 44,664,606
Grade 4 1.00 3,962 $ 10,980 $ 43,300,779
Grade 5 1.00 3,619 $ 10,980 $ 39734 811
Grade 6 1.08 2,786 b 11,858 & 33,035,998
Grade 7 1.08 2,902 b 11,858 & 34.411,510
Grade 8 1.08 2,519 5 11,858 § 29,869,949
Grade 9 1.22 3,473 b 13,395 § 46,520,800
Grade 10 1.22 2,473 b 13,395 % 33,125,810
Grade 11 1.22 2,273 5 13395 § 30,446,812
Grade 12 1.22 2,260 b 13,395 8 30,272,677
Alternative 1.44 1,571 $ 15.810 $ 24,838,264
Special Education School 1.17 135 8 12,846 § 1,734,212
Adult 0.89 306 8 9,772 & 2,990,157
Subtotal General Education 51,334 $ 639,539,076
Special Education
Level 1 0.97 2880 b 10,650 $ 30,672,331
Level 2 1.20 2058 b 13,175 § 27,114,973
Level 3 1.97 667 b 21,630 § 14,426,953
Level 4 3.49 1680 5 38318 % 64,375,004
Subtotal for Special Education 7,285 $ 136,589,262
Special Education Compliance Fund
Special Education Compliance Fund 0.099 7,285 $ 1,087 % 7,918,580
Attorney's Fees Supplement 0.089 7,285 % 977 % 7,118,724
Subtotal for Special Ed Compliance $ 15,037,304
English Language Learners (ELL)
ELL 0.49 7,904 5 5,380 § 42,323,164
Subtotal for ELL $ 42,523,164
At-Risk Students
At-Risk 0.225 25,219 $ 2,470 % 62,300,702
Subtotal forAt-Risk Students $ 62,300,702
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District of Columbia Public Schools (GA0)

FY 2020 DCPS PROJECTION

Special Education - ESY

Level 1 ESY 0.063 174 $ 0692 § 120,357
Level 2 ESY 0.227 289 $ 2492 § 720,288
Level 3 ESY 0.491 201 $ 5301 § 1,568,762
Level 4 ESY 0.491 765 $ 5,391 % 4,124,065
Subtotal for Special Ed - ESY 1,519 $ 6,533,472
Total FY 2020 Local Funds Budget Projection $ 902,522,981
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Agency Performance Plan*
The District of Columbia Public Schools (DCPS) has the following strategic objectives for FY 2020:

Strategic Objectives

Strategic Objectives describe what the agency will do, at a high level, to achieve its mission. These are
action-based sentences that define what an agency does for its customers, whether the customers are residents
or other District agencies, and how that improves the District.

Objectives

1. Promote Equity: Define, understand, and promote equity so that we eliminate opportunity gaps and
systematically interrupt institutional bias.

2. Empower our People: Recruit, develop, and retain a talented, caring, and diverse team.

Ensure Excellent Schools: Increase the number of excellent schools throughout the city.

4. Educate the Whole Child: Provide rigorous, joyful, and inclusive academic and social emotional learning

experiences to ensure all students are college and career ready.

Engage Families: Ensure communication and deepen partnerships with families and the community.

6. Create and maintain a highly efficient, transparent, and responsive District government.

et

e

ACTIVITIES

Activities include the work that happens on a daily basis to help achieve the Strategic Objectives. Activity
names come from the budget line items. This is further divided into “daily services” (ex. sanitation disposal),
and long-term “key projects” that are high profile, one-time and span several years, (ex. redevelopment of
Walter Reed Army Medical Center). Many agencies will mostly have daily services, whereas some agencies
that have more of their budget come from capital funding will have several key projects.

1. Promote Equity: Define, understand, and promote equity so that we eliminate opportunity gaps and
systematically interrupt institutional bias. (1 Activity)

Activity Title Activity Description Type of Activity

Promote Equity Define, understand, and promote equity so that we | Daily Service
eliminate opportunity gaps and systematically
interrupt institutional bias.

2. Empower our People: Recruit, develop, and retain a talented, caring, and diverse team. (1 Activity)

Activity Title Activity Description Type of Activity

Empower our People Recruit, develop, and retain a talented, caring, and | Daily Service
diverse team.

3. Ensure Excellent Schools: Increase the number of excellent schools throughout the city. (1 Activity)

Activity Title Activity Description Type of Activity

Ensure Excellent Schools Increase the number of excellent schools Daily Service
throughout the city.

4. Educate the Whole Child: Provide rigorous, joyful, and inclusive academic and social emotional
learning experiences to ensure all students are college and career ready. (1 Activity)

Activity Title Activity Description Type of Activity
Educate the Whole Child Provide rigorous, joyful, and inclusive academic Daily Service

and social emotional learning experiences to ensure
all students are college and career ready.
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5. Engage Families: Ensure communication and deepen partnerships with families and the
community. (1 Activity)

Activity Title
Engage Families

Activity Description
Ensure communication and deepen partnerships
with families and the community.

Type of Activity
Daily Service

KEY PERFORMANCE INDICATORS

Key Performance Indicators measure how well an agency is achieving its Strategic Objectives. They are
outcome-oriented and should be used to answer the question, “What does the agency need to measure to
determine success?”

1. Promote Equity: Define, understand, and promote equity so that we eliminate opportunity gaps and
systematically interrupt institutional bias. (12 Measures)

Measure

New Measure/
Benchmark Year

FY 2017
Actual

FY 2018
Target

FY 2018
Actual

FY 2019
Target

FY 2020
Target

ELA achievement gap (Percent of
students scoring college and career
ready) between black and white
students

No

63.7%

59%

60.4%

57.1%

53.8%

Math achievement gap (Percent of
students scoring college and career
ready) between black and white
students

61.3%

57%

63.1%

61.3%

59.5%

Percent of AP exams passed

No

36%

38%

38%

40%

42%

Percent of English Language
Learners students scoring college
and career ready (Level 4+) in ELA
on PARCC

No

17.7%

21%

20.2%

22.7%

25.2%

Percent of Special Education
students scoring college and career
ready (Level 4+) in ELA on
PARCC

No

5.5%

9%

6.1%

6.7%

7.3%

Percent of Special Education
students scoring college and career
ready (Level 4+) in Math on
PARCC

5.4%

8%

6.9%

8.4%

9.9%
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1. Promote Equity: Define, understand, and promote equity so that we eliminate opportunity gaps and
systematically interrupt institutional bias. (12 Measures)

New Measure/ FY 2017 FY 2018 FY 2018 FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Percent of high school students No 27% 30% 28.4% 33% 33%
taking at least 1 Advanced
Placement (AP) exam
Percent of kindergarten, first and No Not | New in 2019 [ New in 2019 | New in 2019 Not
second grade students reading on or Available Available
above grade level
Percent of students considered No Not | New in 2019 [ New in 2019 | New in 2019 Not
college and career ready in Math, as Available Available
measured by the Scholastic
Aptitude Test (SAT)
Percent of students considered No Not | New in 2019 [ New in 2019 | New in 2019 Not
college and career ready in Reading Available Available
and Writing, as measured by the
Scholastic Aptitude Test (SAT)
Percent of students scoring college No 31.9% 36% 35.1% 38.3% 39%
and career ready (Level 4+) in
English Language Arts (ELA) on
Partnership for Assessment of
Readiness for College and Career
(PARCC)
Percent of students scoring college No 27.4% 32% 30.5% 33.6% 36.7%
and career ready (Level 4+) in Math
on PARCC

2. Empower our People: Recruit, develop, and retain a talented, caring, and diverse team. (1 Measure)

New Measure/| FY 2017 FY2018| FY2018( FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Retention rate of teachers rated No 92% 90% 93.8% 92% 92%
effective or highly effective on
IMPACT
3. Ensure Excellent Schools: Increase the number of excellent schools throughout the city. (4 Measures)
New Measure/| FY 2017 FY2018| FY2018( FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
4-year graduation rate No 73% 76% 68.6% 73% 77%
First-time 9th grade student No 86% 90% 81% 83% 85%
promotion
In-seat attendance (ISA) rate No 89% 90% 89% 90% 90%
Percent of schools considered No Not | New in 2019 [ New in 2019 | New in 2019 Not
highly rated or improving in rating Available Available

4. Educate the Whole Child: Provide rigorous, joyful, and inclusive academic and social emotional
learning experiences to ensure all students are college and career ready. (6 Measures)

New Measure/| FY2017| FY2018| FY2018| FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Audited Student enrollment No 48,555 49,644 Data Not Not

Forthcoming Available Available

Percent of principals certifying that No 100% 100% 100% 100% 100%
their schools have the necessary
textbooks and instructional
materials
Percent of students indicating they No Not | New in 2019 [ New in 2019 | New in 2019 Not
feel challenged Available Available
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4. Educate the Whole Child: Provide rigorous, joyful, and inclusive academic and social emotional
learning experiences to ensure all students are college and career ready. (6 Measures)

New Measure/ FY 2017 FY 2018 FY 2018 FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Percent of students indicating they No Not [ New in 2019 [ New in 2019 [ New in 2019 Not
feel loved Available Available
Percent of students indicating they No Not [ New in 2019 [ New in 2019 [ New in 2019 Not
feel loved, challenged, and prepared Available Available
Percent of students indicating they No Not | New in 2019 | New in 2019 | New in 2019 Not
feel prepared Available Available

5. Engage Families: Ensure communication

community. (1 Measure)

and deepen partnerships with families and the

New Measure/ FY 2017 FY 2018 FY 2018 FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Percent of students in a Family No 77% 75% 82.5% 80% 80%
Engagement Partnership (FEP)
school who receive a home visit
6. Create and maintain a highly efficient, transparent, and responsive District government.
(9 Measures)

New Measure/| FY 2017 FY2018| FY2018( FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Contracts and Procurement - No 12.8 Not Data Not Not
Average number of calendar days Available | Forthcoming Available Available
between requisition and purchase
orders issued
Contracts and Procurement - No 92.4% Not Data Not Not
Percent of Small Business Available | Forthcoming Available Available
Enterprise (SBE) annual goal spent
Financial Management - Percent of No 1.6% Not Data Not Not
local budget de-obligated to the Available | Forthcoming Available Available
general fund at the end of year
Financial Management - Quick No Not Not Data Not Not
Payment Act (QPA) Compliance - Available Available | Forthcoming Available Available
Percent of QPA eligible invoices
paid within 30 days
Human Resource Management - No Not | New in 2019 [ New in 2019 | New in 2019 Not
Average number of days to fill Available Available
vacancy from post to offer
acceptance
Human Resource Management - No Not Not Data Not Not
Percent of eligible employee Available Available | Forthcoming Available Available
performance evaluations completed
and finalized in PeopleSoft
Human Resource Management - No Not Not Not Not Not
Percent of eligible employees Available Available Available Available Available
completing and finalizing a
performance plan in PeopleSoft
IT Policy and Freedom of No Not Not 68.2% Not Not
Information Act (FOIA) Available Available Available Available
Compliance - Percent of open data
sets identified by the annual
Enterprise Dataset Inventory
published on the Open Data Portal
IT Policy and Freedom of No 16.2% Not Data Not Not
Information Act (FOIA) Available | Forthcoming Available Available

Compliance - Percent of FOIA
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6. Create and maintain a highly efficient, transparent, and responsive District government.
(9 Measures)

New Measure/ FY 2017 FY 2018 FY 2018 FY 2019 FY 2020
Measure Benchmark Year Actual Target Actual Target Target
Requests Processed in more than 25
business days - statute requirements
allow 15 business days and a 10 day
extension

WORKLOAD MEASURES

Workload Measures, also called inputs or outputs, quantify an activity, effort or process that is necessary to
make progress towards the Strategic Objectives. They help answer the question; “How much are we doing?”

1. Engage Families

New Measure/ FY 2016 FY 2017 FY 2018
Measure Benchmark Year Actual Actual Actual
Number of general community meetings and No 2450 2057 1774

engagements with key DCPS stakeholders
completed by the Community Action Team

“Performance Plan End Notes:

For more information about the structure and components of FY 2020 draft performance plans, please see the FY 2020 Proposed Budget and Financial Plan, Volume 1,
Appendix E.
**Key Performance Indicators that are new may not have historical data and may only have FY 2020 targets.
##% District wide measures for the objective “Create and maintain a highly efficient, transparent and responsive District government” have been introduced as part of FY 2019
and FY 2020 Performance Plans and will be reported by the Office of the City Administrator (OCA). FY 2019 and FY 2020 are pilot years for this initiative, therefore not all
data are available.
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Aiton Elementary School
2019-2020 Budget

SCHOOL CHARACTERISTICS (SY 2019-2020) http:/profiles.dcps.dc.gov/Aiton+Elementary+School
Address: 533 48th PI. NE,Washington,DC,20019

Contact: Phone: (202) 671-6060 Fax: (202) 724-4630

Hours: 8:15a.m. - 3:15 p.m.

Grades:

Ward: 7

Neighborhood Clusters: Deanwood, Burrville, Grant Park, Lincoln Heights, Fairmont Heights

Principal: Malaika Golden

malaika.golden@dc.gov
Mission:

Aiton Elementary School is a community of learners made up of staff, parents and student stakeholders. We are committed to providing all children with a rigorous, differentiated academic program
that will enable them to be successful in middle school and beyond. We offer extended day for 3rd through 5th grades and aftercare for all other grades. Aiton also offers variety of extracurricular
activities such as, Soccer, Tennis, Girl Scouts, Cheerleading and Alpine skiing.

Student Enrollment Annual Budget
Actual FY 2017: 251 FY 2017: 3,361
Actual FY 2018: 243 FY 2018: 3,517
Audited FY 2019: 244 FY 2019: 3,448
Projected FY 2020: 250 Approved FY 2020: 3,602
School Budget
Dollars in Thousands Full Time Equivalents

Program/Activity Actual FY  Actual FY Approved Approved Change| Actual FY Actual FY Actual FY Approved Change

2017 2018 FY 2019 FY 2020 from FY 2017 2018 2019 FY 2020 from FY

2019 2019

EA10 SCHOOL LEADERSHIP
EA11  PRINCIPAL/ASSISTANT PRINCIPAL 303 307 298 170 (128) 1.9 2.9 2.0 1.0 (1.0)
Subtotal (EA10) SCHOOL LEADERSHIP 303 307 298 170 (128) 1.9 2.9 2.0 1.0 (1.0)
EA13 SCHOOL ADMINISTRATIVE SUPPORT
EA14  ADMINISTRATIVE OFFICER 98 107 94 - (94) 2.0 1.1 1.0 - (1.0)
EA15 BUSINESS MANAGER 0 - - - - - - - -
EA16 REGISTRAR 2 - - - - - - - -
EA18 OFFICE STAFF 37 37 40 56 16 1.0 1.1 1.0 1.0 -
EA19 OTHERS 12 7 5 5 0 - - - -
Subtotal (EA13) SCHOOL ADMINISTRATIVE 150 151 138 61 (78) 3.0 2.2 2.0 1.0 (1.0)
SUPPORT
EA20 GENERAL EDUCATION - GE
EA21 GE TEACHER 784 903 897 726 (170) 71 9.4 9.0 7.0 (2.0)
EA22 GE AIDE 67 82 58 62 4 0.7 3.2 1.5 15 -
EA25 GE COORDINATOR 72 1 - - - 1.0 - - - -
EA26 GE INSTRUCTIONAL COACH 88 109 99 - (99) 1.9 11 1.0 - (1.0)
EA27 SCHOOLWIDE INSTRUCTIONAL SUPPORT 83 - - - - 0.9 - - - -
EA28 RELATED ART TEACHER 47 137 247 311 64 3.0 2.7 25 3.0 0.5
EA29 GE OTHERS 21 37 51 11 (40) - - - -
Subtotal (EA20) GENERAL EDUCATION - GE 1,161 1,270 1,352 1,11 (242) 14.6 16.4 14.0 11.5 (2.5)
EA30 SPECIAL EDUCATION -SPED
EA31 SPED TEACHER 363 439 495 415 (80) 5.1 5.4 5.0 4.0 (1.0)
EA32 SPED AIDE 23 4 58 62 4 0.7 0.8 1.5 1.5 -
EA33 SPED BEHAVIOR TECHNICIAN 6 39 43 - (43) - 1.1 1.0 - (1.0)
EA35 SPED COORDINATOR 97 101 - - - - 1.1 - - -
EA36 SPED SOCIAL WORKER 94 108 99 104 5 1.0 1.1 1.0 1.0 -
EA37 SPED PSYCHOLOGIST 111 60 49 52 2 1.0 0.5 0.5 0.5 -
Subtotal (EA30) SPECIAL EDUCATION -SPED 693 752 745 632 (112) 7.8 9.9 9.0 7.0 (2.0)
EA40 EARLY CHILDHOOD EDUCATION - ECE
EA41 ECE TEACHER 455 528 495 726 231 6.9 5.4 5.0 7.0 2.0
EA42 ECE AIDE 216 213 145 155 10 5.0 4.0 3.7 3.7 -
Subtotal (EA40) EARLY CHILDHOOD EDUCATION 671 740 640 881 241 11.9 9.4 8.7 10.7 2.0
-ECE
EA45 EXTENDED DAY - EDAY
EA46 EDAY TEACHER 119 - - - - - - - -
Subtotal (EA45) EXTENDED DAY - EDAY 119 - - - - - - - -
EA50 AFTERSCHOOLS PROGRAM - ASP
EA51 ASP TEACHER 17 20 12 6 (6) - - - -
EA52 ASP AIDE 30 33 1" 6 (6) - - - -
EA53 ASP COORDINATOR - 7 - (7) - - - -
Subtotal (EA50) AFTERSCHOOLS PROGRAM - 47 53 30 12 (18) - - - -
ASP
EA55 LIBRARY AND MEDIA - LIB
EA56 LIB LIBRARIAN ) 50 49 34 (15) 0.5 0.5 0.5 0.3 0.2)
EA59 LIB OTHERS - 30 5 (25) - - - -
Subtotal (EA55) LIBRARY AND MEDIA - LIB (2) 50 79 39 (40) 0.5 0.5 0.5 0.3 (0.2)
EA58 AT RISK
EAAR AT RISK - - 468 468 - - 4.2 4.2
Subtotal (EA58) AT RISK - - 468 468 - - 4.2 4.2
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School Budget

Dollars in Thousands

Full Time Equivalents

Program/Activity Actual FY Actual FY Approved Approved Change| Actual FY Actual FY Actual FY Approved Change
2017 2018 FY 2019 FY 2020 from FY 2017 2018 2019 FY 2020 from FY
2019 2019
EA82 INSTRUCTIONAL TECH SYSTEM
EA83 INSTRUCTIONAL TECH SYSTEM 26 - - - - - - - -
Subtotal (EA82) INSTRUCTIONAL TECH SYSTEM 26 - - - - - - - -
EA86 FAMILY AND COMMUNITY ENGAGEMENT
EA87 FAMILY AND COMMUNITY ENGAGEMENT 1 2 - 2 2 - - - -
Subtotal (EA86) FAMILY AND COMMUNITY 1 2 - 2 2 - - - -
ENGAGEMENT
EA90 CUSTODIAL SERVICES
EA91 CUSTODIAL SERVICES 177 185 158 166 9 3.0 3.2 3.0 3.0 -
EA93 CUSTODIAL OTHERS 15 7 7 7 0 - - - -
Subtotal (EA90) CUSTODIAL SERVICES 192 192 165 173 9 3.0 3.2 3.0 3.0 -
EA94 SECURITY
EA95 SECURITY - - 54 54 - - - -
Subtotal (EA94) SECURITY - - 54 54 - - - -
EA98 PROFESSIONAL DEVELOPMENT
EA99 PROFESSIONAL DEVELOPMENT 0 1 2 - 2) - - - -
Subtotal (EA98) PROFESSIONAL DEVELOPMENT 0 1 2 - (2) - - - -
Total 3,361 3,517 3,448 3,602 153 42.8 44.5 39.2 38.7 (0.5)
Budget by Fund Detail
0101-LOCAL FUNDS 2,939 3,277 3,096 3,372 276 38.1 42.9 36.1 36.6 0.4
0706-STATE EDUCATION OFFICE 38 - - - - - - - -
0733-OSSE SUB GRANTS TO LEA - TITLE 1 320 119 236 115 (121) 3.6 1.6 2.0 1.1 0.9)
0735-OSSE SUB GRANTS TO LEA - TITLE 2 7 - 6 - (6) 0.1 - 0.1 - 0.1)
0738-OSSE SUB GRANTS TO LEA-TITLE 4-B 11 12 12 - - - - -
1734-CONTINGENCY RESERVE 22 - - - - - - - -
8110-FEDERAL PAYMENTS - INTERNAL - - 99 104 5 1.0 - 1.0 1.0 -
8200-FEDERAL GRANTS 36 109 - - - - - - -
Total Schoolwide Fund Allocation 3,361 3,517 3,448 3,602 153 42.8 44.5 39.2 38.7 (0.5)
Budget by Comptroller Source
0011 REGULAR PAY - CONT FULL TIME 2,476 2,761 2,694 2,745 52 36.3 36.5 32.5 32.0 (0.5)
0012 REGULAR PAY - OTHER 190 183 229 242 12 6.5 8.0 6.7 6.7 -
0013 ADDITIONAL GROSS PAY 175 55 44 45 1 - - - -
0014 FRINGE BENEFITS - CURR PERSONNEL 431 449 398 448 51 - - - -
0015 OVERTIME PAY 14 15 3 4 1 - - - -
0020 SUPPLIES AND MATERIALS 47 29 28 26 (2) - - - -
0040 OTHER SERVICES AND CHARGES 6 7 5 3 (2) - - - -
0041 CONTRACTUAL SERVICES - OTHER 1 2 29 68 39 - - - -
0070 EQUIPMENT & EQUIPMENT RENTAL 20 15 20 21 1 - - - -
Total Comptroller Source Allocation 3,361 3,517 3,448 3,602 153 42.8 44.5 39.2 38.7 (0.5)

(Numbers may not add up due to rounding)
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Amidon-Bowen Elementary School
2019-2020 Budget

SCHOOL CHARACTERISTICS (SY 2019-2020) http://profiles.dcps.dc.gov/amidon-bowen+elementary+school

Address: 401 | St. SW,Washington,DC,20024 - L- F
Contact: Phone: (202) 724-4867 Fax: (202) 724-4868 .

Hours: 8:30 a.m. - 3:15 p.m.

Grades:

Ward: 6

Neighborhood Clusters: Southwest Employment Area, Southwest/Waterfront, Fort McNair, Buzzard Point

Principal: TaMikka Sykes

tamikka.sykes@dc.gov

Mission:

Citizenship Achievement Respect - Drive the CAR the Amidon-Bowen Way! We help our students maximize their potential by providing a safe and nurturing environment that recognizes the
individual needs of every student and encourages their academic, social and emotional development. At Amidon-Bowen, we set high expectations for our students' success and then provide them
with the tools to achieve it. We have dedicated faculty and staff at Amidon-Bowen and our students say that they enjoy the special attention they receive in their caring and supportive classrooms.

Student Enrollment Annual Budget
Actual FY 2017: 350 FY 2017: 4,474
Actual FY 2018: 351 FY 2018: 4,662
Audited FY 2019: 339 FY 2019: 4,704
Projected FY 2020: 350 Approved FY 2020: 4,908
School Budget
Dollars in Thousands Full Time Equivalents

Program/Activity Actual FY Actual FY Approved Approved Change| Actual FY Actual FY Actual FY Approved Change

2017 2018 FY 2019 FY 2020 from FY 2017 2018 2019 FY 2020 from FY

2019 2019

EB10 SCHOOL LEADERSHIP
EB11 PRINCIPAL/ASSISTANT PRINCIPAL 182 276 295 306 12 1.0 2.2 2.0 2.0 -
Subtotal (EB10) SCHOOL LEADERSHIP 182 276 295 306 12 1.0 2.2 2.0 2.0 -
EB13 SCHOOL ADMINISTRATIVE SUPPORT
EB14 ADMINISTRATIVE OFFICER 126 - - - - 1.0 - - - -
EB15 BUSINESS MANAGER 64 50 38 39 1 0.5 0.5 0.5 0.5 -
EB16 REGISTRAR 46 - - - - 1.0 - - - -
EB17 DEAN OF STUDENTS 35 101 96 - (96) 0.5 1.1 1.0 - (1.0)
EB18 OFFICE STAFF 20 86 54 56 2 - 1.1 1.0 1.0 -
EB19 OTHERS 23 7 3 4 1 - - - -
Subtotal (EB13) SCHOOL ADMINISTRATIVE 314 243 191 99 92) 3.0 2.7 2.5 1.5 (1.0)
SUPPORT
EB20 GENERAL EDUCATION -GE
EB21 GE TEACHER 1,231 1,216 1,295 1,141 (154) 13.3 14.6 13.0 11.0 (2.0)
EB22 GE AIDE 17 87 116 93 (23) 0.7 24 3.0 25 (0.5)
EB23 GE BEHAVIOR TECHNICIAN 3 - - - - - - -
EB26 GE INSTRUCTIONAL COACH 68 2 99 3 (96) - 1.0 0.0 (1.0)
EB27 SCHOOLWIDE INSTRUCTIONAL SUPPORT 16 106 99 - (99) - 1.1 1.0 - (1.0)
EB28 RELATED ART TEACHER 353 354 346 363 17 5.1 3.8 3.5 3.5 -
EB29 GE OTHERS 152 21 136 118 (19) - - - -
Subtotal (EB20) GENERAL EDUCATION -GE 1,838 1,790 2,092 1,718 (374) 19.1 21.8 215 17.0 (4.4)
EB30 SPECIAL EDUCATION -SPED
EB31 SPED TEACHER 611 750 693 726 33 71 7.6 7.0 7.0 -
EB32 SPED AIDE 111 67 58 62 4 1.4 1.6 1.5 1.5 -
EB33 SPED BEHAVIOR TECHNICIAN 91 97 87 - (87) 1.0 2.2 2.0 - (2.0)
EB35 SPED COORDINATOR 89 97 104 - (104) - 1.1 1.0 - (1.0)
EB36 SPED SOCIAL WORKER 192 214 148 156 7 2.0 2.2 15 1.5 -
EB37 SPED PSYCHOLOGIST 12 47 99 104 5 0.5 1.1 1.0 1.0 -
EB39 SPED OTHERS 1 0 0 - - - - -
Subtotal (EB30) SPECIAL EDUCATION -SPED 1,106 1,273 1,190 1,048 (142) 121 15.6 14.0 11.0 (3.0)
EB40 EARLY CHILDHOOD EDUCATION - ECE
EB41 ECE TEACHER 536 555 495 726 231 71 4.3 5.0 7.0 2.0
EB42 ECE AIDE 188 212 145 124 21) 5.0 4.0 3.7 3.0 (0.7)
Subtotal (EB40) EARLY CHILDHOOD EDUCATION 724 767 640 850 210 12.1 8.3 8.7 10.0 1.3
-ECE
EB50 AFTERSCHOOLS PROGRAM - ASP
EB51 ASP TEACHER 17 5 36 - (36) - - - -
EB52 ASP AIDE 34 66 21 - (21) - - - -
EB53 ASP COORDINATOR - 7 - (7) - - - -
Subtotal (EB50) AFTERSCHOOLS