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The mission of the Employees’ Compensation Fund is to provide
fiscal resources to administer the Public Sector Workers’
Compensation program for District of Columbia government
employees and to pay the required claims costs of eligible claimants,
pursuant to applicable District laws.

The agency’s FY 2017 proposed budget is presented in the following tables:



Program Description
The Employees’ Compensation Fund operates through the following program:

Disability Compensation Fund – is established by the District of Columbia Merit Personnel Act (D.C.
Law 2-139, as amended). Payments are made to District employees, with eligible and verified claims, as
compensation for lost wages, medical services related to workplace injuries, and return-to-work services
such as vocational rehabilitation. In FY 2004, the administration of the Fund was transferred to the D.C.
Office of Risk Management.
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Program Structure Change
The Employees’ Compensation Fund has no program structure changes in the FY 2017.

FY 2017 Proposed Budget Changes
The Employees’ Compensation Fund (ECF) FY 2017 gross budget is $21,521,00 , which represents a 6.4
percent increase over its FY 2016 approved gross budget of $20,221,002. The budget is comprised
entirely of Local funds.

Agency Budget Submission
The Employees’ Compensation Fund (ECF) has no changes from its FY 2016 approved budget to the
FY 2017 proposed budget.

Mayor’s Proposed Budget
Enhance: The Employees’ Compensation Fund (ECF) proposed budget reflects an increase of 
$1,300,000. The increase consists of $850,000 to support the proposed settlement for the Jones Class

District’s Proposed Budget
No Change: The Employees’ Compensation Fund’s budget proposal reflects no change from the Mayor’s 
proposed budget to the District’s proposed budget.
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